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MVE GOT AMAZING SELF-CONTROL! says Mr. Therm 


When you callin Mr. Therm to solve your fuel prob- 
lems, you get more than just a very willing worker. 
You get one that is capable of self-adjustment and 
rigid control of fuel consumption. You can cheer- 
fully set the controls and leave gas-heated equip- 
ment to get on with the job hy itse/f, for as long as 
you like. There are other advantages, too, of course: 
cleanliness, flexibility, rapid heating from cold and 
high efficiency. This is why Mr. Therm and his gas 
equipment are valued members of almost every in- 


dustry ’s productive staff. 


i 


Speedy service ) 


In the industrial canteen of Y 
Joshua Hoyle & Sons Ltd., 


Rochdale, Mr. Therm demonstrates one of his many 
virtues — speed. In ten busy minutes each day, he 
helps to serve 250 two-course lunches. The gas equip- 
ment used includes:—a fish frying range, steaming 
oven, cooking range, two 20-gailon boiling pans, dish 


washing machine and the usual labour-saving devices. 


MR. THERM BURNS TO SERVE you THE GAS COUNCIL - GROSVENOR PLACE - LONDON - SWI 
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Because Supercraft Overgowns are made 
from TOBRALCO, a Tootal fabric tested for 
shrinkage-control, washability and long, hard 
wear, 

—Because TOBRALCO carries the Tootal 
guarantee of satisfaction guarding you against 
any defect in the material; 

—Because Supercraft Overgowns are made 
by skilled craftsmen and by a firm specialising 
in the production of industrial clothing 


... You can order them with every 
confidence, and because Supercraft are 
organized for production, you can rely 


The ideal fashion for secretaries, reception- 
ts, and all staff where personal style sets 


the keynote of your efficiency. 


on prompt delivery. 

Here’s the finest value to price ratic 
ever offered—a ‘phone call’s distance 
from your desk. Here are the address 
and ‘phone numbers—ring the near- 
est to you for pattern cards and style 


sheet. 
¢ 


SUPERCRAPT som Sin ” 
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This might have been 


YOUR SHOE 


That dent was caused by about half a ton’s weight of 
steel plates... 


This might have been 
YOUR LETTER 


148 Clifton St., Old Trafford, MC 16 
Dear Sirs 
1am in receipt of your check which is compensation under 
your £50 guarantee. If | had not been wearing your safety 
boots | should not have had any toes on my left foot and 
through wearing them | énly lost a part of my big toe. | 
have told every one, that | have come in contact with what 
a marvalous boot they are and how lucky | was to be 
wearing them... Yours Sincerely, Mr. John Whittle 


These can be 


YOUR SAFEGUARDS 


FIRST Sound Brand Safety Footwear protects you with 
a steel toe cap, invisible in wear — but very much in 
evidence in an accident! 

SECOND There's the famous Sound Brand 


£50 COMPENSATION GUARANTEE 


To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Footwear, sustains a toe 
injury in the course of his work, we will pay £5 a 
week during the period of absence from work up to 
a maximum of 10 weeks as a result of that injury 


This guarantee means just what it says: there are no 


strings, no ‘ conditions’ to Sound Brand protection. Write 
for leaflets to: 


Sound Boots Limited 


SOUNDWELL BRISTOL 


©00000000008000000008006 
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SANITARY TOWEL 
VENDING MACHINE 


PROMPT DELIVERY 
IS OFFERED 














Welfare Officers in the most 
up-to-date factories are installing 
the * Lilia Vending Machine in 
women’s cCloakrooms. Women 
employees find it so useful to buy 
* Lilia’ 


suVves 


supplies of 
method. It 


embarrassment and 


emergency 
by this 
endless 
inconvenience. 

The all-metal machine illus- 
trated which can be fixed ina 
few minutes by any mechanic 
is of streamlined design with 
permanent whiteenametled finish, 
It holds 20 cartons cach contain- 


ing one Lilia soluble towel. 


Lilia are the towels that are 


comfortable as well as soluble, 


They feel soft to the toueh— 





they stay soft in wear. 


Price £7,10.0 Nett 








Height 35 
Width 64 inches, 


Measurements: 


inches. Back to front 6 inches 


LILIA Towels 50 - per gross nett carriage paid 


miininiiinm: 2 cross, 


LILIA LTD., DEPT. Z50, PARK MILL, HOLLINWOOD, OLDHAM 
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For Industrial 
Cleaning Purposes 


Those responsible for maintaining 
high standards of cleanliness find Stergene 
to be a great improvement upon longer 
established, more familiar methods. 


Stergene represents one of the greatest 


achievements so far in the introduction of 


more hygienic cleaning methods. It can 
be used for such a variety of purposes, 
from laundering to general cleansing, as 
to be invaluable for Public and Industrial 
establishments, works, offices, canteens, 
hospitals, restaurants, hotels, etc. 


Its high concentration makes Stergene 
remarkably economical in use. 


Clergene 


SCIGMCE IM CLEANSING 


UW 








DOMESTOS 


A Contribution 
To Public Health 


The acknowledged disinfectant 
properties of hypochlorites makes 
Domestos an especially valuable cleansing 
agent. Its wide use in hospitals confirms 
efficiency for sanitary purposes. Domestos 
is extremely economical in use for it is 
20 times stronger than carbolic acid and 
very small quantities diluted in water are 


most effective. 


For scrupulous cleanliness the use of 
Domestos should be insisted upon in every 
cleaner’s bucket- particularly for lavatories 
and toilets. Any surface washed or 
swabbed with a Domestos solution is 
effectively disinfected, the spread of 
infection discouraged and the actual 
cleansing operation simplified. 





Full particulars ahe 


wt Domeate 


ru? Nt 


an? htained from the 


INDUSTRIAL DIVISION, DOMESTOS LIMITED, 
COLLEGE WORKS, NEWCASTLE UPON TYNE, 6. 
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SAIIEINY. . . 


First Consideration 

Efficiency in any organisation is markedly 

improved if all fear of the materials handled 

is removed. The confidence of workers in 

hazardous trades throughout the world has 

been greatly increased by the introduction of 

NORTH P.V.C. Gloves and Clothing which 

afford complete protection against chemical 

wpares seek action with minimum effect on freedom 
oy AX R T Me of movement. Managements are saving thou- 
Ns sands of pounds on replacement costs, due 

to the extraordinary durability of NORTH 
PVC. Write now for full details. 


PROTECTIVE CLOTHING 





bettas 


AT ate PornTs 





NORTHIDE LTD (VPe Rist WORKS OLELN STRELT STOCKPORT CHES 














~~ orre® s 
ond cort™ potent 
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, evn? ECONOMICAL EFFICIENT FOOLPROOF INDISPENSABLE 
x ber Awarded the Certificate of the Royal Institute of Public Health and Hygiene 


ANIGUARD APPLIANCES “Ainiutid 
62, LONDON WALL, LONDON, E.C.2. 


B Telephones: MONARCH 4922-4923 DIVISION OF ALLIEO METALS LTD. 
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or FIRST-AID Requisites 


Consult the 


FIRST-AID 
SPECIALISTS 


We specialise in Industrial First-aid requirements and 





supply all types of Outfits, Dressings and Equipment 
to Home Office specifications. 

The First-aid Outfit illustrated is for factories employing 
more than 50 persons, where no Ambulance Room exists. 


Cuxson Gerrard : Co Led 


OLDBURY BIRMINGHAM 





AND STOP THE WASTE 


To have rolls that won't stop rolling and that 

litter the floors with soiled toilet paper is as bad 

as giving a blank cheque for waste. Fit these 

new Toilok fixtures and save up to 60%. 

Toilok releases only one piece at a time. Theieeeest 
It prevents wasteful unrollings; unhygienic foul- but does not unrolf, 
. ; . “sé a SS " thus preventing 
ing of the paper! and completely baulks the wastage 

petty thief. 

The few shillings it costs comes back in no time 

and with regular savings to follow. 


RELEASES ONE PIECE AT A TIME 


PREVENTS PETTY THIEVING OF NEW 
ROLLS _ 

The roll swings back- 
HYGIENIC —PREVENTS UNSIGHTLY wards far enough to 


WASTAGE ON FLOOR release another sheet 
REDUCES TOILET ROLL EXPENDI- 


TURE BY 60°, TOILET ROLL HOLDER 
Complete including P.-T 22/6 ee 
OUR TOILET ROLLS are also available. Medicated, 


Carriage paid U.K, (Special terms for bulk 7 oz. tightly wound, soluble tissue. The “* TOILOK” 

orders). Available in hard gloss enamel finish Holder, however, takes all good Toilet Rolls. Special - 

of Cream, White or Pastel Green quotations for bulk orders, please send for specimen Mgt og me 

i and price. mains free to revolve 
Manufacturers and Distributors: R. SCULTHORP & CO. LTD. (DEPT. |), BLACKFRIARS HOUSE, NEW BRIDGE ST., LONDON, E.C.4. CENtral 1812/3 
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* PANORAMA” 


and Multi-purpose Goggle. 


** Panorama” 218 Rubber two-piece Chemical, Dust 


**Panorama” 212 All-purpose Safety 
Goggle. Featherweight Perspex. 


Full details from: 


STRATFORD PRODUCTS SAFETY SERVICE CO. LTD. 


*¢ Panorama” House, 53 Old Kent Road, London, S.E.1 


Brussels and Paris 














INSTALL 


PETER’S 
Equrment 

To 

Ensure 


Recurar 


Sureuies 
of SANITARY 
TOWELS 


(Soluble and Non-Soluble 
—Choice of Brands) 


PETER’S AUTOMATIC MACHINES LTD 


1 LADBROKE ROAD, LONDON, W.11 ‘Phone: Park 7608 








| 








eee PARK YOUR CYCLES 
go” THE ODONI way 
2 


With Odoni Patent “‘ All-Steel ”’ 


“ BICYCLE STANDS 


Types to suit all possible requirements 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR 
SEMI-VERTICAL. For Indoor and Outdoor use. 
TYPE 10 
DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE- 
MENT (CYCLES 
AT 12” 
CENTRES) 





Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees. 





ALFRED A. ODONI AND CO. LTD. 


404-5 SALISBURY HOUSE, FINSBURY CIRCUS 


LONDON, E.C.2 
(WORKS : LONDON, N.W.) Tel. Add.: 
Odoni, Ave., London 


Tel. No.: 
MONarch 8638/9 
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This legging 
has the right ideas 


LOOK AT ITS SIX 
SAFETY COMFORT FEATURES 


give comfortable protection to foundrymen, welders anyone 

exposed to the risk of leg or foot-burns. 

The Legging has a springframe with a detachable cover of good quality 

asbestos cloth. It works like this 

ZT ADJUSTABLE FIT. The spring is designed to adjust itself to 
the size of the leg, ensuring a comfortable fit 

‘ we 

2 RIGID COVER. The spring holds the cover rigid: the asbestos 
cannot crumple or move out of position, 

“ : ‘ 

Be COOLNESS, The legging is pleasantly cool to wear: the asbestos 
does not touch the leg at all. 
snap fasteners are provided if preferred): there is no under-foot 
strap. If hot metal falls on the legging. it can be removed in an 
instant, before the heat can reach the skin. 
FOOT SAFETY. The reinforced spat front cannot curl: it gives 
full protection always to the top of the foot. 

G@ ECONOMY. The covers are easily replaced when necessary: the 


spring gives long service and outlasts many replacement covers. 


OBTAINABLE NOW FROM CEPT. A.8 


SAFETY PRODUCTS LTD. 
44 HATTON GARDEN, LONDON, E.C.!, ENGLAND 
Sole distributors in Great Britain for Willson Products Inc., Reading Pa., U.S.A, 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 











of DL 


BRITISH FOOD PRODUCTS OF QUALITY 
FOR 


CANTEEN 
CATERING 


BLANC MANGE POWDERS 
CUSTARD POWDER 
CORNFLOUR 
BAKING POWDER 


SPONGE CAKE & PUDDING MIXTURE 
(Unsweetened) 


YORKSHIRE PUDDING, PANCAKE & 
FRITTER MIXTURE (No eggs required) 


ROASTEX (Gravy Powder) 
DESSERT GELATINE UNSWEETENED 
GOLDEN RAISING POWDER 
CULINARY HERBS 


Dv 


Packed in special bulk quantities by GREEN’S of BRIGHTON 
Manufacturers of the Original Green’s Sponge Mixture 


Contractors to H.M. Government, County Councils, Institutions, etc. 
Samples are available on application to: 


H. J. GREEN & CO. LTD 
BULK SALES DEPT. 
BRIGHTON 


* A 
ESE 
Lew $5 





GOSPO™: 


r 


oO GOSPO The economical and extra efficiency cleaning powder. 


Sold in the normal cannister or in bulk — ranging from 28 lb. tins. 


Oo RUBA PASTE Especially for rubber floors. 


Oo GOs The sterilising detergent with remarkable properties. A 
boon to the catering industry. 


 @) GOSINE A new machine dish washing detergent — guaranteed 


to remove obstinate stains. 


 @) TOILET SOAPS }o0z., 1}.0z. of 30z. size, embossed with 


your name free, for 
quantities of 10 gross 
or more. 





Write for full details of our 
Industrial Soaps, disinfectants 
and range of cleaning materials 

















* We've no office 


A NEW PA CK < —s { | staff problems now... 


f r mn ‘ thanks to 
0 Brook St. Bureau!” 


PRESTOBAND 


=: J. PRESTOBAND has 
SAVES az long been the best 
91-94% industrial first-aid 
ON COSTS bandage. It adheres 


firmly to itself, but nor to the 
skin . . . needs no knots or pins 


From your usual Supplier, cae does not ‘pull’. . . freely 
or direct from the Manu- admits air. 


facturers : Now, while still available in car- | When an emergency arises = call 


VERNON & CO. LTD tons of 4-yard lengths, it is also 


Penwortham Mills, . ied in < »Yic: ‘ 
Seeanax davon supplied in a money-saving and 
Te! : Preston Priory 83293 convenient ‘quantity user’ pack. | 
Samples iree on request AVAILABLE IN THREE WIDTHS + LTD. 


wetness" FOR ALL TEMPORARY & PERMANENT STAFF 


PRESTOBAND 59, BROOK ST. MAYFAIR,W1. GRO.6666 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE BRANCH OFFICES: 
2.GEORGE ST. CROYDON. CRO. 3363 
Sticks to ITSELF but NOT to the SKIN | 77. HIGH ST. WATFORD. WAT. 3330 
90, EDEN ST. KINGSTON-ON-THAMES. KIN.4586 
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Greasy, grimy. pore-clogged hands harbour the 


SK S DY 
E > sP e FrECT vE pAl 


rms of industrial dermatitis. The finest safe- 
guard against this distressing time-wasting com- 
plaint is Duckham's Anti-dermatitis Skin Cleanser 
— widely used in industry for many years. Its 
speedy, effective cleansing action, plus its anti- 
septic nature, leaves the skin clean, soft, supple 
and germ-free 
Write to Alexander Duckham & Co. Ltd., 346, Kensington 
High Street, London, W.14 for descriptive booklet. 


(Nuckhaw’s ¥ 


SKIN CLEANSER 

















GARROULD’S 


I stat 


ictual Manufacturers 
of 
WHITE AND COLOURED DRILL OVERALLS 
for WOMEN 


AND 


MEN’S COATS AND JACKETS 


All garments are cut on generous lines and the workmanship throughout is 
of the highest standard. The materials used are * Sanforized” and will 
launder extremely well. 

We also manufacture Chefs’ Caps, Waitresses’ Caps and Aprons, etc. etc. 
Prompt attention given to every enquiry. Full particulars and prices from: 


EF. & R. GARROULD LTD. 


tso-160 EDGWARE ROAD ° LONDON W.2 
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PROTECTIVE 
CLOTHING 


For protective clothing of every 
description consult Charles Baker. 
OVERALLS, LONG COATS, 
APRONS, JACKETS, HEAD- 
WEAR. 

Should you desire an order made 
to your own specification, write 
or call Charles Baker today, you 
will receive the prompt attention 
of our service. 

Send for our new, fully illustrated 
catalogue, sent post free on request 
to Dept. P.M.10 


Cie 


& Co. Ltd. 


/ / 
137-138 TOTTENHAM COURT ROAD } 
LONDON, W.I \ 
Telephone: EUSton 4721/3 





§ _— — = 


IN Your Nui 














you can prevent loss 
through soilage of garments, 
materials and food... 


you can cut down absenteeism 


through casualties Vy 7, qa - 7 - 


Save Money. Time and Trouble 


“it DALMAS 


Protective & First-Aid Dressings 
and Nurolets —the “litthe marvel” pain relievers and 


special friends of all women workers 


Send for descriptive literatare and samples 
STREET 
1823 


BALMAS LTD JUNIOR LEICESTER 


ESTABLISHED 








ABSENTEES 
—j—+—} ft +— j - 








Airborne germs which breed epidemics and cause 
absenteeism are destroyed by ZOFLORA. At the 
same time ZOFLORA'S fragrant mist banishes un- 
pleasant odours in the office or factory. 

Quick and economical to use, ZOFLORA helps you 
protect your workers and provides them, with a 
refreshing atmosphere. 


Write for details to the manufacturers 
THORNTON & ROSS LTD., Industrial Dept. 
LINTHWAITE - HUDDERSFIELD 

TZ37 











PARTY OUTINGS 


MERRIE ENGLAND, RAMSGATE 


Licensed Restaurants and Bars facing Sea 
Excellent Amusement Park 
Come to MERRIE ENGLAND for a 


happy day 


Food, large 


Send your enquiry now to the: 
CATERING MANAGER, MERRIE ENGLAND 
RAMSGATE 


v 











Wa n sod aw Cush 
STEEL BUILDINGS 
AND HANGARS 


Send details to 
UNDERWOOD CONSTRUCTION LTD. 


Argall Works, Argall Ave., Leyton, E.10. Tel.: LEY 6986 
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Cecil /-wot on earth 
are you doing 7? 


of course he’s wearing 


Ni 


7. 
TOTECTORS 








TOTECTORS are for hard wear in heavy industries, strongly 
made of tough leather, reinforced throughout and with internal 
protective steel toe- caps capable of w ithstanding extremely heavy 
blows. TOTECTORS are in daily use throughout the country. 


le condially invite you to visit our showrooms or write for literature to Dept. P.M. 


WILKINS & DENTON LTD 
51 & 52 WOBURN PLACE, LONDON, W.C.1 


Langham 7061 





~ ECONOMICAL INDUSTRIAL FLOOR MAINTENANCE 


- Gagle scrubs ad dries ©. 
5,000 saft per hour — 


Experience proves that where large floor areas have to be 
cleaned quickly and at frequent intervals the Fraser-Tuson 
“Eagle” Combined Scrubbing and Suction Drying Floor 
Cleaner is a real investment which pays for itself in a 
matter of months or even weeks. Full particulars of the 
“Eagle” and other Floor Scrubbers and Polishers, also 
special machines for removing impacted grease from 
factory floors, will be sent on request to:— 


Cimex-Fraser Tuson Ltd. 


Head Office and Works: Farnborough, Kent 
Telephone Farnborough 849 


Manchester Office: 211 Oxford Road, 13 
Telephone Ardwick 2003 
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How to cut absenteeism 


The main cause of lost time in industry, according to 
the Medical Research Council, is sickness absence. 
Much of this absenteeism can be traced to the trans- 


mission of contagious ailments through the use of 


communal towels. 


Roller towels mean wait- 
ing and  congestion— 
lost hours—transmission 
of germs—e x pensive 
laundry bills. 








Moisture Magnet—Hi-Dri 
towels absorb every drop 
of moisture. Will not 
disintegrate when wet. 





DISPENSER CABINETS SUPPLIED FREE ON LOAN 


we » WITHOUT OBLIGATION 
we Write or ’phone today for details, or ask 
for a demonstration of Hi-Dri paper towels 
and further proof that they can help you 
P A P E R T OWE L S cut absenteeism. 


HYGIENE PRODUCTS (Gt. Britain) LTD., 11 Grosvenor Gardens, Westminster, London, S.W.) 
Telephone : VICtoria 1951/2 
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ow YOUR TABLES - 
Use « 
Heat of Covel Thimge 
IW YOUR AUTCHENS 


Worcestershire Sauce 
“Host” Sauce @ “Pickelo” 
Pure Malt Vinegar 
Flavourings Browning 
Pickles of all kinds 
“Baby Tommy” Tomato Cocktail 
English Chutney and many others 
HOLBROOKS LTD., B°’HAM?7 





i IN THE FIELD 


with EDUCATION 
for the poor 

with RESIDENTIAL 
SCHOOLS for 

seriously crippled 


boys and girls 


PLEASE HELP THE 


SHAFTESBURY 
| SOCIETY 


to continue in 














such pioneer 


activities 


32 John Street 
London, W.C.| 


“LOVE - SERVE" 


(Regd. in accordance with Nat. Assist. Act, 1948) 
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THE HOME, 
BIA, on™ 
CYCLE 


This is our type ‘A’ cycle stand. There are 


20 types for selection. All steelwork rust- 
proofed and stove-enamelled green. 


Illustrated catalogue on request. 


ABIX oem INDUSTRIES) LID 


FACTORY EQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, TAYBRIDGE ROAD 
BATTERSEA, LONDON, S.W.11 

Phone: BAT 9666/7. Grams: ABIX, BATT, LONDON 
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perhaps! 


A clean look is not enough: 
you have germs to contend with! 
Make glass, crockery, cutlery 
clean and safe when washing-up 


by following the 


DEOSAN ROUTINE 


Take note of this! Public opinion 


in this matter is on the march... 


The Deosan Routine is simple, costs little. 
It adds no “extra work "’ and kitchen staffs 
invariably like it. We'll send details on 
receipt of your address. 


DEOSAN LIMITED Catering Hygiene Division, 345 Gray's Inn Road, London, W.C.1 
(One of the Milton Group of Companies) 
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How to 


Control Dust 


By E. M. GUTTERIDGE 


Industrial dusts may be lethal, explosive 
or merely a nuisance to the worker. Even 
at their most innocent they add to pro- 
duction costs by increasing the need for 
plant maintenance. The law, no less than 
economics, requires that all dusts be con- 


trolled, and the author describes methods 
and equipments by which this result may 


be achieved. 


LITHOUGH all managements 

realise the need for controlling 

dusts which are explosive or 
injurious to health, they do not al 
ways recognise such dusts when they 
encounter them Moreover, 
managements _ still under-estimate 
the need for controlling ‘‘nuisance 
dusts—i.e., dusts which are not dan 
gerous to health and safety and 
which do no more than make working 
conditions a little unpleasant. 

Sections 4, 28 and 47 of the Fae 
tories Act, 1937, require the control 
not only of dusts which are explo 
sive, injurious or offensive but of 
‘‘any substantial quantity of dust of 
any kind.’’ Even if there were not 
this comprehensive legal requirement, 
the control of nuisance dusts would 
still be necessary in order to main- 
tain satisfactory working conditions 
and to minimise plant maintenance 
Many apparently harmless sub 

stances, such as flour and _ starch 
produce dust which is capable of 
exploding and wrecking whole build 
ings. It is by no means certain, 
however, that every substance with 
a dust explosion hazard is recognised 
as such by every Inanagement that 
handles it. Similarly, it would be 
unsafe to assume that every manage- 
ment was fully aware of the health 
hazards arising from the dust pro 
duced during each of its production 
processes. 


sore 
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A typical unsus 
pected dust 

factory where 
silica powder 
metal As this 
wet process, the 
assumed that 


example of an 
hazard occurred in a 

slurry of water and 

used to clean 
regarded as a 
igement at first 
there was no question 
of a dust hazard Investigation 
showed, however, that the impact of 
silica particles against the metal was 
producing quantities of silica dust, 
too fine to be readily detected but all 
the more liable on that account to be 
dangerous to health 


Was 
Was 


mar 


Get Expert Advice 


that all 
irefully studied 


It is essential, therefore, 
processes should 
with a nfirming the pre 
sence or absence of harmful dusts 
If there is anv uncertainty, expert 
should be obtained the 

out of proper dust estima 
tions should be considered In this 
as in all matters ted with 
health and safety, the local factory 
inspector will be idy to help and 
i1dvise 

An additional reason for dust con 
trol, irrespective of whether or no 
the dust is dangerous, is that the dust 
itself is often a by-product of the 
process, and its collection and re 
covery therefore reduces waste. For 
example, in some coal-cleaning plant 
the coal dust is collected and 


view to 


idiviceé and 


imrying 


conne 


used 


INDUSTRIAL EQUIPMENT 


Where the risk of explosion is not great, a dust-collecting 
unit (exhaust hood, fan and dust collector) is convenient 
and saves ducting. 
double-ended polisher. 


Here is such a unit coupled to a 
(Courtesy of Spencer & Halstead Ltd.) 


to fire boilers designed for pulverised 
fuel 

If a dust control problem exists, 
the ideal method is naturally to pre- 
vent the dust forming in the first 
place. This can sometimes be 
achieved by using a wet process in- 
stead of a dry one, although, as the 
example quoted above shows, the 
use of an apparently wet process 
not necessarily eliminate dust 
completely. Another possibility is 
the substitution of one substance or 
material by another of different type 
or quality. For example, when wood 
fibre dust from newsprint was found 
to be a nuisance to the operators of 
printing machines, the first step 
taken was to consult the paper 
makers and sec whether an improved 
quality of newsprint would be less 
likely to produce dust 

Even when complete climination 
of dust at its source is not possible, 
it is worth while taking steps to re 
duce the amount to a minimum. 
The smaller the amount of dust 
given off by a process, the more 
economically it can be collected It 
is also worth while trying to eschew 
harmful substances—e.g., by using 
a non-siliceous material instead of a 
siliceous one—so that such dust as is 
given off can be regarded as a 
nuisance dust only and can on that 
account be more easily dealt with 

If, when every attempt has been 
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made to climinate dust at its source, 
some other form of control is still 
necessary, the next step is to con- 
sider the possibility of enclosing the 
process completely and removing the 
dust from the enclosure by means 
of exhaust ventilation. For many 
processes this is obviously imprac- 
ticable, but ingenuity and deter- 
mination will sometimes find a way 
of enclosing a machine or process 
which has hitherto been regarded as 
unenclosable 

Where explosive dusts are pro 
duced, total enclosure does not, of 
course, completely solve the prob- 
lem. The enclosure, and the extrac 
tion plant used in connection with 
it, must therefore be designed with 
the possibility of dust explosions in 
mind 

If climination at source and total 
enclosure both prove to be imprac 
ticable, recourse must be had to local 
exhaust ventilation through booths 
or open hoods. This is a very popu 
lar method and, at its best, can be 
quite satisfactory. Unfortunately, it 
is often seen at considerably less than 
its best because its efficiency depends 
on a number of complex factors in 
which aerodynamics and other highly 
technical matters play a very large 
part. 


Equipment Not Enough 


Since no two exhaust units have 
to work in precisely the same cir 
cumstances, tf is not sufficient to ob 
tain apparatus from a_reputabli 
maker and then assume that it 1s 
bound to give good results. One 
could probably find many places in 
which excellent apparatus was giving 
very poor service because it was 
either unsuited to the purpose, 
wrongly installed, or badly main 
tained. Expert advice is therefore 
needed both in the selection of the 
apparatus and in its installation. Nor 
should it be forgotten that local ex 
haust ventilation must be considered 
in relation to the general ventila 
tion of the workroom, as well as to 
the type of dust involved and the 
exact details of the process. Only 
an expert can make a proper estima 
tion of these various factors and give 
really competent advice on the 
design and selection of the dust 
control apparatus. 

Sufficient attention is not always 
given to the design and layout of the 
ducts leading from the exhaust hoods 
to the fan and dust collector. Where 
dust from different points is drawn 
into a central collector, the differ- 
ence between good and bad duct 
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THE LAW SAYS: 


All factories are subject to Sec- 
tions 4, 28 and 47 of the Factories 
Act, 1937. These require steps to be 
taken for the control of dust of any 
kind, irrespective of whether it is 
highly dangerous or not. 

In addition, many processes are 
subject to special requirements laid 
down in Statutory Rules and Orders 
or Statutory Instruments; these pro- 
cesses include the grinding of metals, 
the blasting of castings, certain 
operations involving the handling 
of asbestos, and numerous highly 
specialised processes such as the 

sorting of wool. 


design can halve oy double the 
amount of power required to operate 
the system efficiently. Sharp bends, 
right-angled junctions, and abrupt 
changes in section are only a few of 
the ways in which the airflow can be 
impeded and_ efficiency reduced 
Here again it is a question of getting 
expert advice, though much may be 
learnt by studying the examples of 
good and bad ducts exhibited at the 
Safety, Health and Welfare Museum 
in Westminster 

The trouble and expense of instal 
ling large quantities of ducting are 
sometimes avoidable by the use of 
apparatus in which exhaust hood, 
fan and dust collector form a single 
self-contained unit. This system, 
however, is not usually to be recom 
mended when there is a serious ex 
plosion hazard. Some of the worst 
dust explosions on record have 
occurred in the actual cyclones, bag 
filters or other collecting plant, and 
where such a risk is present it is 
best to place the collector outside 
the building or in a specially designed 
enclosure 

Whenever local exhaust ventila 
tion is used there arises the problem 
of replacing the dust-laden air as it 
is drawn from the workroom To 
prevent draughts and to maintain 
temperature it 1s sometimes neces 
sary to heat the clean air drawn into 
the room to replace that which is 
being extracted This is liable to be 
an expensive and troublesome busi- 
ness and in the last few years much 
thought and experiment have been 
devoted to finding some alternative. 
One method which is sometimes 
practicable is to introduce a supply 
of air direct to the local ventilation 
system, so that the general ventila- 


tion and heating of the room is not 
affected. 

Another method of reducing 
draught and heat losses is to clean 
the dust-laden air and re-circulate it. 
This method, however, has two dis- 
advantages which need to _ be 
allowed for. First, the dust collector 
and air cleaning plant must be main- 
tained in a very high state of effi- 
ciency, otherwise much of the dust 
will be recirculated with the air 
Secondly, the normal types of dust 
collector offer little or no protection 
against ultra-fine dusts such as 
those that cause silicosis—though an 
electrostatic dust precipitator may 
provide an answer to this problem. 
In this connection, reference must 
again be made to the various re 
quirements of the Factories Act, 
1937. To satisfy the law, the dust 
must be prevented from entering the 
air of any workroom, so far as is 
practicable. If, therefore, the air is 
recirculated after filtering, any 
failure to extract the dust efficiently 
will involve a breach of the law. 

It may appear from this article 
that the question of dust control 
bristles with problems and difficul- 
ties. This is to some extent true, but 
the very existence of these problems 
has encouraged much study and 
research on the part of equipment 
manufacturers, ventilation engineers, 
factory inspectors, and others 














The Electrostatic Dust Precipitator, 

a device which collects dust by 

giving it an electrostatic charge and 

collecting it on an _  oppositely- 
charged surface. 
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Matching the Girl 


to the Job 





This Employment Agency Selects by 
Personnel Management Techniques 


By DENYS HAMILTON 


When it comes to recruiting clerical staff, many employers rely 
on an agency to supply them with the people they need. This 
article explains how one well-known London Agency has adapted 
the methods of the personnel manager to find the right person 
for the right job. (In view of the Notification of Vacancies Order, 
many private employment agencies are ensuring that office staff 
obtain an exemption certificate from the employment exchanges 
before they are interviewed by a prospective employer.) 


N London there is an employment 
agency, supplying permanent and 
temporary office staff, which goes 
to unusual lengths in order to match 
the applicant to the job. Its methods 
of staff selection embody proved per 
sonnel management techniques, and 
their success can be gauged from the 
fact that, last year, more than 83 
per cent of the girls for whom per- 
manent jobs were found remained in 
thos« This is an impressive 
figure when it is remembered that 
many of these girls were in the rest 
less years—the late 't: and early 
twenties—when a change of work is 
often made with as little forethought, 
and for much the 
a change of hair style, and also tak 
ing into account the fact that the 
bureau supplies staff largely to the 
City and West End of London where 
labour turnover figures are generally 
higher than elsewhere 
Each girl who applies for a job to 
Brook Street Bureau, the agency in 
question, is interviewed exhaustively 
bv a trained and qualified staff, who 
for the most part are university 
women with a degree or diploma in 
sociology or industrial psychology 
and with at least two years’ ex- 
perience in industrial personnel 
management. In twenty minutes of 
question and answer, the interviewer 
gets a picture of the applicant, whom 
she rates under the following 
headings: 
1. Formal skills (typing 
shorthand speeds, etc.); 


jobs 


ens 


same reasons, as 


and 


PERSONNEL MANAGEMENT, WELFARE & 


2. Other 


othice 


(part ular 
foreign lan 


experien 
procedures, 

and 
itional 


guages known so on); 
3. General educ 
tions; 
4. Personality and intelligence 
Brook Street Bureau attac h 
importance to category 4 Dhey 
find that an estimate of the 
ipplicant’s intellectual qualities and 
character is as important as 
ledge of her I 


qualifica 


preat 
accurate 


know 


shorthand speed or 


office experience in the intricate 
business of finding the right job for 
her. Consequently, everything pos- 
sible is done at the interview to put 
the girl at ease, so that not only will 
she gain self-confidence but also she 
will reveal, involuntarily, her strong 
and weak points, likes and dislikes, 
spare-time interests and all the in- 
tangibles that go to make up a 
human. personality 

The first few minutes of each in- 
terview are spent solely in establish- 
ing a friendly atmosphere, a process 
which is aided by the bowl of 
flowers on table; and all the 
time the interviewer is sketching in 
the details of the applicant's ‘‘per- 
sonality profile Factual informa- 
tion is entered on an index card, on 
the back of which the interviewer 
records her own summing-up of the 
girl’s character and capabilities 

Sometimes the interview shows up 


Cal h 


Mrs. Margery Hurst (left), the bureau’s founder and owner, has the welfare 
of all applicants at heart. Here she is conferring with her senior executive, 
Miss M. Godwin, on a personal problem brought in by a shorthand-typist. 
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Such an attractive secretary-recep- 

tionist. A pity she likes to work 

minus one shoe. Tactfully, the 
bureau correct faults like this. 


a personality defect which could im 
pede the girl's progress as a secre 
tary It may be something easily 
corrected, like the heavy-handed 
use of cosmetics or an untidy appear 
ance; or it may be something more 
serious—a deep-rooted feeling of in 
feriority, brash over-confidence or 
the use of sex appeal as a weapon 
Should some such flaw be revealed, 
the bureau staff, with patience and 
tact, set about removing it. 

If you are going to open the door 
for someone it is, of 
course, necessary to get a profile of 
the lock as well as of the key. And 
if you want to make as sure as pos 
sible that your candidate for a job 
will fill the bill, you must know quite 
a lot about the as well as 
the candidate Therefore Brook 
Street Bureau go to much more 
trouble than is usual to ascertain the 
environment in which they are at 
tempting to place a girl. They ask 
the prospective employer several 
pertinent questions in addition to the 
obvious ones (hours of work, salary, 
etc.). What sort of a boss would the 
girl have? Where would she work 

basement, ground floor with a 
view, or where? Is the office busy 
or quiet? Who will be her com 
panions in the office? 

Armed with the answers to these 
questions, and knowing the capabili 
ties of the girls available to fill the 
vacancy, the bureau staff can be 
pretty sure, when they send their 
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to success 


vacancy 


candidate for interview, that they 
have chosen right first time. 
Incidentally, the bureau always 
try and arrange a time at which the 
girl can see her prospec tive employer 
This, they believe, her confi 
dence, in that it makes her feel that 
she really matters 
for her interview with the firm, the 
staff tell her clearly what 
sort of work she would be expected 
to do if she got the job, and the sort 
would have to 


vives 
Before she goes 


bureau 


of people she work 
with 

In addition to its enlightened staff 
selection Brook Street 
Sureau is unique among 
employment agencies in providing a 
welfare service to all 
threshold. Mrs. Margery Hurst, the 
bureau’s founder and owner, 
welfare officer in the A.T.S., and con 
sequently is in no doubt that. the 
best work is done by untroubled 
minds. She has provided a sympa 
thetic and helpful welfare depart 
ment, backed by legal advice where 
tackles all manner 
from the troublesome 
the graver type of 
worry “Difficult girls, 
like those who change their jobs too 
often or who have a serious person 
ality defect, are also helped 


Tlie thods, 
probably 


who cross the 


was a 


necessary, which 
ot problems, 
landlady to 


domestic 


A Mystery Solved 


The benefits to be gained from this 
welfare service can be far-reaching 
For example, there was the office to 
which the bureau supplied a secre 
tary, who stayed precise ly three 
days, and then vanished While 
trying vainly to trace her, Mrs 
Hurst sent ‘a second girl. This 


one left after two days—but was 
traced. After some questioning, this 
girl admitted, with no little em- 
barrassment, that she had left the 
firm because the toilet arrangements 
were filthy. Mrs. Hurst forthwith 
phoned the employer, who professed 
ignorance of the women’s | toilet 
arrangements, apologised and had 
the matter put right. The third girl 
supplied to fill the vacancy is still 
happily working with the firm in 
question 


A Mystery to Solve 


Forward-looking ideas and modern 
methods bring their rewards, 
one of which is a reputation above 
the average The advice of Mrs. 
Hurst's bureau on employment prob- 
lems is often sought, especially by 
firms suffering from high labour 
turnover. The bureau staff, as expert 
outsiders, can often indicate where 
the trouble lies. But there are some 
mysteries of its own which the 
bureau has not solved. Why, for 
instance, are there regular seasonal 
variations in the ratio of vacancies 
filled to applicants submitted by the 
bureau ? Statistics compiled over 
the past few vears show an even 
rise and fall in this ratio, according 
to the time of year. 

It is to find the answers to ques- 
tions like this, and to make the best 
use of the ‘‘know-how’’ that has 
been accumulated by the bureau 
since its foundation in 1946, that 
Mrs. Hurst intends to offer a scholar 
ship next vear for study in this 
specialised field of human relation- 
ships where there is scope for so 
much valuable research. 


own 


At the first interview everything is done to put the applicant at ease, 
so that she will gain self-confidence and reveal herself as she really is. 
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Safety in the Smaller Firm—1 





SAFETY & ACCIDENT PREVENTION 


A Six Point Safety Scheme for 


Efficient Production 


By ROBERT McKOWN, formerly Editor, British Journal 


QO say that organised accident 
prevention Is confined to 
works with a thousand = or 
more employees would be a_ gross 
exaggeration Indeed there = are 
some quite small firms whose zeal 
and efficiency in this direction can 
put many of their larger rivals to 
shame. But it can fairly be stated 
that the smaller the works, the less 
likely it is to have a complete works 
safety organisation with a. trained 
safety officer, a safety committee, 
organised safety propaganda, and so 
on And it is undeniable that the 
directors and managers of some firms 
have been known to turn down all 
suggestion of a works safety organi 
sation by saying ‘‘We're not big 
enough for that sort of thing 
The object of the present series ol 
articles is to show that no firm is too 
small to have a safety organisation 
and, what is more, that no firm is 
too small to need one This question 
of need is so vital that it will be as 
well to deal with it first 
There is still a tendency in some 
quarters to put a works safety orga 
nisation in the same category as a 





This lazy tong guard, 32 in. from the table edge of the press, gives fool- 
proof protection. But more than physical safeguards are necessary in a 
properly organised accident prevention scheme. 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


‘ ption of satety 


iccident prevention 


long absence and 


of Industrial Safety and Industrial Accident Prevention Bulletin 


Without organised accident prevention, waste of manpower, money 
and materials is almost inevitable, says the author of this, the first of 
three articles explaining how even the smallest factories need—and can 
a safety system as efficient as those of much larger concerns. 


more loss of time than is needed to 
reach a first-aid box and apply a 
simple dressing—can add up to a 
formidable total, even in a works 
with only a hundred or so employees, 
And it is in works where there is no 
proper safety organisation, and 
therefore no compilation of accident 
statistics, that the aggregate effect 
of major and minor accidents is most 
likely to pass unrealised 

The fact that a firm rarely 
experiences a serious accident does 
not, therefore, mean that it has little 
or nothing to gain by setting up an 
accident prevention organisation, 
There may be, and probably is, an 
unsuspected liability in the shape of 
easily avoidable but unappreciated 
minor accidents Moreover, the 
difference between a major accident 
and a minor one is often a matter 
of pure chance. The same causes 
may produce either or both, so that 
it is only by aiming at the preven- 
tion of all accidents, however minor, 
that a management can reasonably 
hope to prevent the really serious 
ones, 

Granted the desirability of orga 
nised accident prevention, is it prac 
ticable for the smaller firms? Many 
managements apparently think that 
it is not: they confine their accident 
prevention activities to the physical 
safeguards required by law, supple 
mented by a little propaganda, an 
occasional lecture, and possibly a set 
of safety rules. In so doing they 
unwittingly and_ unneccessarily 
handicap themselves 

The Royal Society for the Preven 
tion of Accidents, in its publications 
and its training courses, has laid 
down six essentials for a successful 
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works safety organisation. These are: 

(a) The wholehearted support of 
the management; 

b) The co-ordination of safety 
work by one man, either on a 
whole-time or part-time basis; 
A works safety committee, 
representing both management 
and employees; 

Regular safety inspections, job 
safety analysis, and accident 
investigations; 
The planned 
ganda; 

The keeping of statistics to 
show what progress is being 
made and what hazards most 
need attention. 

If any one of these features is 
omitted, the safety organisation will 
be so much efficient. And a 
careful examination will show that 
none of them need be omitted, even 
by the smallest firm. It is merely 
a question of adapting some of them 
to fit the special circumstances of the 
works in question. 


use of propa- 


less 


Managerial Support 


So far as the first essential—mana 
gerial support—is concerned, this 
mav well be more easily obtained in 
a small or medium-sized works. In 
a large organisation, with several 
factories and a remote head office, 
the safety officers may find them- 
selves cut off from the top manage- 
ment, unable to present a case except 
through the ‘‘usual channels’’ and 
without the advantages of frequent 
personal contact. This state of 
affairs is not inevitable, and it has 
been successfully avoided in many 
large firms, but it is only too true 
that more than one safety officer 
has bewailed his inability to ‘‘get 
at’’ the men at the top 

In the smaller works, the person 
responsible for the safety organisa 
tion, whoever he may be, has a far 
better opportunity of keeping in 
touch with the top management and 
so obtaining their active support 
Indeed, as will be seen when the 
ippointment of the safety officer is 
discussed, it may well be a member 
of the top management who himself 
issumes_ responsibility for accident 
prevention, as a part-time activity. 

Thus, the first and greatest essen- 
tial of a successful works safety 
organisation is something that can 
be provided in any firm, regardless 
of size. In subsequent articles it will 
be shown how the other five essen- 
tials can be provided also, even 
though some modification and adap 
tation may be necessary 
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Letters to the Editor 





Noise Suppression: An Engineer’s Views 


Sir,—I was interested in the ar- 
ticle ‘‘Tackling the Noise Problem”’ 
in your February issue, but I think 
more could have been made of the 
improvements that can be effected 
by personal protection. 

Men, rather than women, should 
always be employed where there is 
unavoidable noise, e.g., 
from pneumatic drills and explosive 
elements, and frequent rest periods 
are advocated to reduce fatigue to a 
minimum. Ear plugs should always 
be provided and adequate instruction 
be given as to their use. 

Many workers have by themselves 
used ear wads improvised from 
cotton wool and even cotton waste, 
and although these measures are in- 
efficient as noise excluders they do 
minimise the total effect. 

In some serious cases only a slight 
reduction in noise strength will elimi- 
nate acute discomfort and actual 
danger, so that the ear plug is a 
useful instrument; but it must be in 
the ear of the worker to be effective, 


excessive 


and not in the pocket or drawer. 


Where noise is to some extent un- 
avoidable, partially deaf workers 
could be employed, as records show 
that they do not register fatigue to 
such an extent others with full 
hearing 

Periodical examination 
hearing strengths of the workers 
exposed to noise should be the rule 
in every factory, and noise elimina 
lion and workers’ protection studied 

Dangerous though excessive noise 
is, too much can be made of the inci- 
dence of noise and its effects on the 
factory worker—for instance there is 
the exploitation of sickness claims by 
the sufferer. Fortunately the medical 
profession as a whole adopt a 
common-sense attitude to the prob- 
lem, not basing their findings too 
much on instrumental testing. 

Most cases of deafness are connec- 
ted with the middle ear and may be 
caused by catarrh or inflammation. 
These symptoms are usually asso 
ciated with intermittent deafness, 
earache, ringing and buzzing, all of 
which disappear when the cause is 
eradicated by proper medical treat 
ment. 

Workers whose family history 
shows that they are likely to inherit 
the known occupational disease called 
where the three smal] 
the middle ear _ fuse 


as 


of the 


otosclerosis, 
bones of 


together, should avoid noisy occupa- 
tions of all kinds. 
Further causes of ear sickness can 

traced to such complaints as 
scarlet fever, influenza, diabetes, 
gout and certain blood affections. 
Likewise excessive indulgence in alco- 
hol, tobacco and certain drugs often 
contained in patent medicines also 
affects the hearing in varying degrees. 
Industrial workers may have to 
work with poisonous materials which 
in time may affect the aural nerve 
and produce deafness in some form. 
When it has been ascertained by 
medical diagnosis, coupled with the 
special knowledge of the personnel 
manager and works surgical staff, 
that factory noise is the aggravating 
factor, the trouble may be tackled 
by the methods outlined above and 
in your article. 

Yours, A. E 

41 Pottery Road, 
Birmingham 32. 


be 


HOPKINS. 


Elderly Workers 


Sir 

This Society was interested in Dr. 
L. G. Norman’s article ‘‘Industry— 
and the Nation—Needs the Elderly 
Worker’ in the February issue of your 
magazine. Recently we conducted a 
survey among 400 of our member firms 
to discover what was being done to 
facilitate the continued employment or 
re-employment of elderly people, and 
we are now issuing a pamphlet which is 
designed to help firms evolve a policy. 

To give you an idea of the lines on 

vhich our work is developed, I cannot 
lo better than quote the last paragraph 
of the pamphlet: 

“There is a great deal of research vet 
to be done into the problems of ageing 
before we are fully equipped to use our 
old people in the best national interest 
and to their personal advantage. Some 
progressive employers have in the past 
‘looked to the time when the normal 
retiring might be reduced rather 
than increased, and surely no one 
would wish to deny that it is socially 
desirable for old age to be a pleasurable 
experience But in the present-day 
conditions, a working old age appears 
to be a social and economic necessity; 
and employers already convinced of the 
value of good working conditions and 
welfare amenities should not need _ per- 
suading to evolve and put into effect a 
policy that would make old age not 
only pleasurable but productive.’’ 

Yours etc., THOMAS Fassam. 
Industrial Welfare Society 
London, W.1. 


age 
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How 


Firm Houses 


Its Women 


a Dutch 


Workers 


By WINIFRED CHERRY 


Faced with the problem of finding 
lodgings for their female staff, 
recruited from all parts of the 
country, an East Holland bus 
company bought an hotel and 
made it into a home-from-home. 


NEW 
proving 
success. 
The Geldersche Tramwegen, a bus 
company which operates an exten 
sive service in East Holland 
organises international tours of many 
European countries, has long been 
troubled by a problem well known 
to many firms—that of housing 
women employees. The conducting 
staff is entirely female, and it is 
impossible to recruit enough workers 
from the immediate vicinity of the 
bus centres Therefore, many of the 
girls come from elsewhere in 
Holland and, until two years ago, it 
was very difficult to find them suit 
able lodgings Now, the proble m 
has been solved by The Vijve rberg, 
a hostel for Hostel, 
though, is word to 
describe this warm, friendly plac+ 
which, far from falling into the pit 
of becoming institutional, success 
fully combines hotel-like 
with an atmosphere of home 
The Vijverberg was an_ hotel 
which the bus company bought and 
adapted to the needs of about forty 
onductresses. The light, airy bed 
rooms mostly contain two or three 
beds (only one room is shared by as 
many as six girls) and there 
several single rooms for senior girls 
Fvery ,bedroom has pleasant, good 
quality’ furniture and hangings, and 


Dutch experiment is 
to be a preat 


and 


homes 


conductresses 


Too cold a 


amenities 


are 


cold 
have complete 
the furniture as 
them 
scarves on 
tables 
their 


with hot and 


girls 


a wash _ basin 
Phe 
freedom to 
they 
tures 


Wiiter 
irrange 
wish, to hang 
ind col ured 
and to 
of-drawers 


own pc 
the 
and 

own 


decorate 
with 


walls 
chests 
ornaments and books 

It is the policy of the organisers to 
rules and 
minimum so 


l eT 
KCCDp 


absolute 
ductresses may look 


regulations to an 
that the con 
upon the hostel 
than as just 
leep. Wash 
ing, drying an sewing 
provided s iat the 
ifter their 
Downstairs, a recre 


as a home rather 
somewhere to eat and 
rooms are 
girls can look 
own clothes 

ition room 1s 
and a 
sitting-room 


entertam 


equipped for indoor 
furnished 


erect 


sports 
comfortably 
provides less en 


ments, such as radio and 


gramo 


Home, sweet home for conductresses. 
The Vijverberg hostel combines hotel 
amenities with a homely atmosphere. 





phone. The girls may bring friends 
of both sexes in here at any time 
and entertain them to tea This 
sensible attitude towards visitors 
pervades the hostel. Even a visitor's 
bedroom is provided so that conduc- 
tresses may occasionally invite rela- 
tives to come for week-end visits 

It is quite obvious that the con- 
ductresses are very proud of The 
Vijverberg and its lovely garden, and 
do look upon it as a second home. 
Whoever was responsible for furnish- 
ing the plac proved himself a 
first-rate psychologist in choosing 
the best quality articles for these 
young girls, some of whom probably 
come from homes where furniture 
is not respected and good furniture 
is unknown. The gamble has turned 
out successful almost without 
exception the girls are so proud of 
their furniture that they take great 
care of it. 

Life in a_ hostel 
advantages over life in par- 
ticularly for. shift workers. Few 
landladies will, or can, change their 
meal times to suit the lodger’s time- 
table, or provide a hot drink late at 
night for the girl who comes in cold 
and hungry after working the last 
shift. However, for the kitchen staff 
of The Vijverberg such provisions 
ire all in a day's work; the dining- 
room table is always set for a meal. 

Surely this experiment might be 
emulated to -great advantage by 
British firms who have a female 
‘housing’ problem 


for 


has innumerable 


‘ digs,”’ 


Life in a hostel is better than life in “digs” for shift workers like these 
conductresses, taking their ease in the Vijverberg sitting-room. 
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PERSON & PRODUCTION PRACTIC 


Suggestions Swell The Sick Funds 


oer value of a well-organised sug on id irds are placed at vantage 
estions scheme has been prov oints in the works. Management ha 
over by the management nphasised that employees will not re 
Barford Ltd., who receive ceive less pay j 1e result of sugges 
suggestions eacl tions bringing about improvements in 
ire based) om th ount f | ietion ' 


edin the first 


ilts Phe sum rc 
1 as follows: 40 per cent to the 
ter and 20 per cent to the person 
} him; or 60 per cent if 
has put forward the 
Forty per cent is placed in the apts peg toro ge of com] 
cs benevolent fund, the distribu n ind a revision of their 
tion of which is controlled by a sub- bonus scheme raised productivity 
committee of the works council no le hat er cent | 
ne of the highest awards made last i 
was £180 for the suggestion that od dl manufacturers 
the dynamo cross plates which were | ler tr ot nd Diesel locom 
being fitted as standard to a certain rhe firm's design department 
tvpe of diesel roller should be omitted standardised as many components as 
unless actually ordered by the cu hr ssible LOT ise in the four different 


tomer The plate was not used on a model ft Challenger tractors. Many 


Production Up 10°%, 


the 


have 


large proportion of machines and _ it f the component groupings and sub 
was calculated that this idea would assemblies e.g change-speed — gear 
i lot of steel The suggestion boxes, bevel boxes, and complete steer 
resulted in an estimated saving ot £180 ige clutch units) are also common to 
in one year ill models Men working on assembly 
The scheme is worked through a_ can, therefore, be transferred from one 
post-box system, and the management tractor model to another without any 
undertake to investigate all ideas loss of production time 
Boards publicising details of sugges Plans to step up productivity were 





AT TWENTY-ONE CLUB LUNCH 


Triplex Safety Glass Co. recently gave a lunch in London to 150 members 
of their 21 Club, whose members have all completed 21 years’ service with 
the company. Among the 100 employees who travelled from the Birmingham 
factory were eight who were admitted to membership at the lunch. In this 
group are (left to right) Mr. H. W. Baker, the Club’s chairman; Mr. 
Kenneth Horne, the radio comedian and Triplex sales director; Lord Stan- 
more, deputy chairman of the company; and Sir Graham Cunningham, 
chairman and managing director. 


undertaken when it was noticed that 
output increased considerably every 
year just before the holiday period, 
indicating the existence of greater pro 
duction capacity. At the end of 1950, 
in an attempt to obtain consistently 
higher production, the management 
displaved notices assuring workers that 
job prices would not be lowered even 
if production increased considerably 
rhis promise was put before the 
vorkers at joint production committee 
shop stewards’ meeting also 
beginning of 1951 the manage 
even turther Good bonus 
ere already being earned by 
the workers, but it was felt 
ertain skilled rasks were earning 
ther jess than their worth in’ bonus 
ney Strict) quality control 
the possibility of the skilled 
ftsman speeding up his output to 
ime extent as the repetition 
rker, and it was to iron out this 
inomaly that a programme ot job 
evaluation was undertaken throughout 
e works 
All jobs performed in the factory by 
neceworkers were segregated into five 
categories of grades involving — the 
various degrees of skill. Those in the 
higher categories then received an addi 
tional percentage over the previous 
bonus rates. Since the scheme came 
into force, workers have increased their 
total wages by an average of 10 per 
cent 
\ thriving suggestion scheme is in 
operation at the firm. Rate fixers assess 
the innual saving in time-costing 
resulting from any adopted suggestion 
ind the worker is paid an award based 


on this saving 


Money Spinner 


i is 22,.348th suggestion submitted 
in a 44-vears-old works suggestion 
scheme has brought an award of £100 
to an employee of Kalamazoo Ltd., 
Northfield, Birmingham. He works in 
the despatch department, where he 
discovered that in the packaging of 
m papers two boxes were often 
when one amended box would 
sufhice 
His idea will mean a saving of £200 
in six months, and he. in accordance 
with the rules of the suggestion scheme 


will receive halt 


Save Sight and Save Cash 


\ \NY American firms spend time 
a and money on selection tests, but 
few are doing really careful visual 
examinations. The Purdue University 
Industrial Vision Institute, which has 
made a study of several thousand 
employees in fifty industrial plants 
over the past five vears, has found that 
visual capacity necessary to safety, 
high production and good quality work 
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is lacking in from 10 to 50 
of industrial employees. 
\ man cannot work 
he can see \ recent study in 
plant revealed that 37 per cent ot 
spoiled work due to defective 
vision The fact that an employee is 
already wearing spectacles in no way 
indicates visual preparation for all jobs 
in fact, it is probably a 
tor further examination rhe type of 
test or examination given must be 
carefully matched with the demands of 
the job, and must be devised by peopl 
not only professionally qual 
who are thoroughly 
with these job requirements 
A well-organised visual programme 
is not 2 matter of charity, but good 
business It the health and 
safety of employees, ensures proper job 
placement, reduces labour turnover 
improves working — efficiency 
(Condensed from 


per cent 
iny better than 


one 


Was 


good reason 


who are 
hed but 


hed also 
familiar 


assures 


reduces costs 


Super 


ston, 1/552 


Chart Prevents Accidents 


A POCKET safety chart, devised by 
4 a director of the Leeds and Brad 
ford Boiler Co. Ltd., Stanningley, is 
proving successful in reducing accidents 
due to overloading of chain and 
slings This takes the form of a 
plastic card, about 3 in. by 4 in., on 
one which is a chart enabling 
the weight of steel plates to be esti 
mated and quickly. On the 
reverse side is a table giving maximum 
safe working load on sling chains, plus 
a few we advice on avoiding 
some of the common unsafe 
practices 

These pocket 
operators on the 
for observing the rules an 
regulations laid down (Condense 
from The Factery Manager, 2/52 


rope 


side of 


easily 


ods. of 
more 
charts issued to 
job, and each man is 
! 


are 


resp. mnsible 
} 


Cementing Good Relations 


iy angen qualified to join the 
4 Blue Circle Cement group's 
sharing scheme are regarded 
the following notional holding of shares 
for each complete year of service: (a) 
For the year in which they attain the 
age of 19—5 shares (b) for the vear in 
which they attain the age of 20, and for 
ich of the following nine 
shares (c) for each subsequent year of 
(up to a maximum holding of 
shares)—5 Emplovees re 


profit 
as having 


years 4 


SETVICE 
220 shares 
ceive the same rate of dividend as that 
paid on ordinary stock, which in 1951 
was 27} per cent Part-time em 
plovees receive a dividend at the rate 
of half that pavable to full-timers 

In the group’s sickness scheme, senior 
members pay 9d., and juniors 3d., per 
week Benefit is at the rate of 15s a 
week .or and 6s. for juniors 
At the end of the vear any money left 
in the fund is paid out to members 


seniors 
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BREWERY STAFF 


RELAX IN COMFORT 


These girls are not in a luxury hotel but in the cloakroom of the new 

offices of Ind Coope and Allsopp at Burton. The old cask office, hop room, 

a passage leading to the brewery, and similar unpromising places have been 
transformed into bright, modern, well-equipped offices. 





ived a repay 
39s. he had 


to discourage 


Last vear each man rece 
ment of 19s. out the 
paid in The aim is 

workers from being 
sicknesses Condense 


nership, Winter, 1951 


trivial 
Part 


absent for 
d from ¢ 


Bonus For Bakers 


ensi 


pk FIT 
ba 


| 
erv unit 


t¢ 
teen 
these 


vorking 


listribute 
for 1951 

1, the firm 
iring scheme which 
Last 
intro 


} 
employees Pro 


services 


nus system 


cheme was 
by 20 per cent 
1 result of these 

} 


on of modern 


Retirements Honoured 


Reus TY-FIVE former employees, 
whose aggregate of service totalled 
over 780 entertained by 
directors of 


Among the 


shaw Blanshar 


vears. .were 

David Brown 
guests was Miss Marv 
first 
ing sisters to take up a post in industry 


Companies 
Ham 


] ne of the nurs 


INDUSTRIAL EQUIPMENT 


1 to the 


Ideas & News from 
House Magazines 
Accidents Halved 


\ reduction of 50 per 
dents to young people 
by the safety department of 
Peech and Tozer during 1951 
frequency rate for all accidents also 
showed a decrease of 25 per cent on 
the 1950 figures. Handling of materials 
igain proved responsible for a higher 
percentage of accidents than from any 
other cause. (The Phoenix Gazette.) 


Two Records Broken 

\t the Richard Thomas and 
Baldwin's blast furnaces at Redbourn 
the tonnage of iron reached an all-time 
two-furnace record of 4,351 tons. This 
breaks the previous record set up ‘in 
1938 

Coke 


cent in acci- 
achieved 
Steel, 

The 


was 


the week 
10 tons above the 
had been set up 


(Ingot News.) 


produced in same 
reached 6,870 tons 
previous record which 
only a fortnight earlier 
Long Service Awards 

Mr. F. A. Spence-Brown, chairman 
of Universal Transfer Co. Ltd 
director ot the parent company 
Johnson, Matthey and Co. Ltd., pre 
sented two employees with a= gold 
watch and cheque for £40 each in 
recognition of 40 vears' service 
the firm Twelve others earned 
cheques for £40 with 30 vears 
service and two others 
cheques of £15 in recognition of 
service (The Bulletin.) 


and a 


with 


each 


received 


1” vears 
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Better Work Conditions, 


Lower Costs, from this 


Overhead Device 


By A. G. THOMSON 


Congestion in the machine shop is eliminated when 
individual electric motors replace belts and shafting 
as the driving agent. Overhead busbars with plug- 
in boxes at close intervals provide a power 
distribution system which is convenient, economical 
and flexible enough to meet the changing 


requirements of production lines. 


ORKING conditions in 
machine shops have been 
enormously improved by 
the modern practice of providing an 
individual electric motor drive for 
each The elimination otf 
belts and shafting has removed one 
of the principal causes of clutter and 
congestion, and immediately opened 
up sibilitigs for production 
planning 
It soon becamefevident that the 
installation of an electrical power 
drive system was not merely a ques 
tion of running cables between the 
source of supply and the production 
machinery. Engineers employed in 
the installation and maintenance of 
factory equipment were quick to 
realise that only busbar systems 
could be flexible enough to meet the 
changing requirements of production 
lines. Some engineers devised their 
own systems, but these almost in 
variably suffered from the = disad 
vantage that power supply to th 
busbars had to be disconnected 
before any additional circuits could 
be provided. The demand for flexi 
bility could only be met by a system 
in which power points were available 
at frequent intervals, so that con 
nections could be made to. live 
with maximum speed and 


machine 


new pos 


busbars 
safety 
A flexible system of power distri- 
bution, with overhead busbars and 
fused plug-in boxes at 2 ft. intervals, 
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A machine shop after conversion to individual 


drives by motors supplied with current from 
overhead busbars. Note numerous power points. 


first made its appearance some fifteen 
Motor-car manufacturers 
are normally faced each year with a 
rearrangement of machine shop la. 
out to suit the annual changes in 
design Ihe first overhead busbar 
system was developed by the English 
Electric Co. in co-operation with the 
motor industry, in order that this 
plant rearrangement might be effected 
with maximum speed and economy, 
with minimum loss of production 
time, and without necessitating the 
shut-down of involved 
in the change 


vearTs ago 


machines not 


How Costs Are Cut 


Even in factories where the 
machine shop layout is not 
to frequent change the distribution 
of power by overhead busbars at or 
roof-truss level has important 
advantages It eliminates 
chasing of the floors to sink conduits 
between fuseboards and machines 
and it is more economical in conduit 
and Due to the speed and 
installation a substantial 
reduction in labour costs is 
achieved Though the busbar 
cost more than fuseboards, a 
plete busbar installation usually 
shows a saving compared with a com 
plete distribution board installation 

When a shop equipped with belt 
driven machine tools is motorised, 
overhead busbars can be mounted at 


subje ct 


near 


costly 


cables 
ease ot 
also 
may 
com 


roof-truss height and made “‘alive”’ 
before the line shafting is dismantled. 
As each machine is motorised it can 
be quickly and easily supplied with 
power via a plug-in box, thereby 
illowing production to continue vit 
tually without interruption while the 
change over takes place 

Should it become necessary for a 
machine shop to be transferred to 
an entirely new site, the overhead 
busbar can be removed complete 
with its plug-in boxes and re-erected 
with negligible loss of cable. In the 
older systems the conduit was 
usually sunk in the floor of the shop 
and the main were not 
recoverable in suit the 
new site 

Che versatility of overhead busbar 
distribution was repeatedly demon 
strated during the war. The system 
played an important part in the 
equipment and operation of munitions 
factories, which had to be brought 
into commission with minimum 
delay. In many cases busbars were 
installed as soon as the roof was in 
position, and almost always long 
before the actual layout of machine 
tools had been decided. As the 
machines arrived at the factory their 
supply circuits were plugged into 
the busbars. The machine shop lay- 
outs in these factories were subject 
to frequent alterations as produc- 
tion requirements changed. In one 

(Continued on page 445.) 


cables 
lengths to 
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CIVIL DEFENCE 


Instructors 


Rescue Course for Industrial 


By S. M. EVANS, M.B.E., A.R.1.B.A., A.R.1.C.S. 
County Chief Rescue Officer, County Council of Middlesex 


Middlesex County Council last year offered facilities to industry 
and commerce for the training of ‘* general” and *‘ rescue” Civil 
Defence instructors. The offer met with a prompt and enthusiastic 
response from firms in the county. So far two “‘ green certificate” 
industrial rescue instructors’ courses have been held, and it is 
believed that these are the first of their type in the country. In 
this article Mr. Evans, one of the country’s foremost experts on 
Civil Defence rescue work, describes the course he evolved. Next 
month he will give further details of the course and deal 
with general rescue principles and leadership. 


HE first need for industrial 

and commercial Civil Defence 

is, of course, the training of 
instructors. Volunteers to the Civil 
Defence Corps, organised in divisions 
under local authority control, are 
given training in their respective 
duties by instructors who have 
qualified at one of the three Hom« 
Office Civil Defence Technical Train 
ing Schools, or by green certificate 
instructors trained locally by quali 
fied men or women who have passed 
through the Home Office schools 

This green certificate scheme will 
have to be used for the training of 
‘“‘veneral’’ and ‘‘rescue’’ instructors 
for industrial and commercial Civil 
Defence if the necessary numbers are 
to be ready in time to avoid delay 
in starting the training of personnel 
Under this scheme the instructors 
who take and pass special courses 
held locally are issued with a green 
certificate which enables them to 
undertake the training of volunteers, 
but they must be prepared in due 
course to attend a further short 
course at one of the Home Office 
schools to obtain a confirmation 
certificate. Then they will be fully 
qualified and entitled to train other 
instructors 
Middlesex County Council en 

visaged that the requests for the 
training of green certificate instruc 
tors would be likely to fall into the 
following categories: 


ised upon a minimun 


The county council making all 
arrangements lor a course 

As for (1) but industry supply 
ing accommodation for lectures 
As for but industry supply- 
ing facilities and equipment for 
practical instruction 

[The county council providing 
only th« sites tor practical 
instructio! 

The county making 
arrangements for the examina 
tion of persons trained by 
industry 


council 


1 number of 


Lifting a “casualty” by means of webbing bands. 


fifteen trainees per class, charges 
were worked out for the work 
involved which, so far as the rescue 
instruction is concerned, amount to: 
(1) £8 15s. per trainee; (4) £1 Is. per 
session not exceeding three hours; 
(5) 5s. Id. per trainee These charges 
are calculated on the basis of indus 
try’s supplying trainees in categories 
1 to 3 with the appropriate Hom« 
Office training publications. Arrange 
ments for the training are made by 
the County Council and all the 
County District Councils have been 
asked to forward applications 
received from industrial firms to the 
County Civil Defence Officer 

The response by industry was 
prompt and enthusiastic. The first 
course, held at Ealing with the 
active co-operation of the Ealing 
Borough Council, consisted of fifteen 
trainees forming two parties. These 
were drawn from a variety of firms 
in the county. Some trainees came 
from the building maintenance sec- 
tions and others from the firefight- 
ing units of their firms. All were 
trying to learn rescue technique and 
to qualify as rescue instructors 
entitled to train their colleagues 

Nine of the fifteen passed the 
qualifying examinations 

The second course was held at 
Willesden with the co-operation of 
that Borough Council, who provided 
lecture rooms at the Town Hall 
Twelve of the fifteen trainees passed 
the examination. Practical work 
a considerable proportion of the in 
struction—was undertaken on a site 
made available by the Ealing Cor 
poration and at the County Council's 
rescue training ground at Shoot-up 
Hill, Willesden 

Among the 


industrial concerns 


Practical work 


such as this—an awkward job because the ‘‘casualty” is right up 
against the wall—forms a large part of the course. 
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which sent men to be trained were a 
large electrical engineering — firm, 
motor engine manufacturers, turniture 
inanufacturers, fire engineers, duplica 
tor manufacturers, British Overseas 
Airways Corporation, nationalised 
gas and electricity undertakings, 
watch and clock manufacturers, food 
manufacturers, industrial gas manu 
facturers and Government works 
de partments 
In each 


heen 


course instruction has 
by whole-time 
instructors, County Council 
ployees who are Home Offic« 
trained and hold “‘special’’ rescus 
certificates. Examinations were held 
under the conditions laid down by 
Home Office for the green cer 
tificate scheme and were conducted 
by independent and fully-qualified 
rescue instructors 

Each lasted two 
totalled 60 hours, and called for the 
whole daytime attendance of the 
trainees from Monday to Friday each 
week between 9 a.m. and 4.30 p.m 
Training equipment tools, lifting 


Riven rescue 
em 


school 


t he 


course weeks, 


apphances and gear, and a standard 


each were 


by 


rescue vehi le 
made 


Council. 


for 
available 


party 
the County 


Mr. H. J. Ralphs, instructor, fitting 
remote breathing apparatus on one 
of the trainees, who is about to 
enter a hazard against which the ordi- 
nary respirator gives no protection. 


The instruction, based on the full 
rescue section syllabus, comprised 
both lectures and demonstrations 
plus a great deal of practical use of 
equipment and practice in rescue 
methods on the training ground. 
This training ground consists of a 
row of large, detached houses in 
various stages of ruin, wherein 
rescue operations and the use of the 
and equipment 


appropriate tools 
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carried out under realistic 


conditions 


can be 
bombed 

Practice in the use of tools, cutting 
appliances and lifting and lowering 
and methods is essential in 
rescue training, and the staging of 
problems involving the release of 
trapped ‘‘casualties,’’ and their hand 
ling in difficult and hazardous situa 
tions, must be demonstrated and 
undertaken 

In planning the course, the follow- 
ing principles were kept in mind: 

Time-table must be adjustable to 
suit the weather. Each trainee must 
do the practical work and acquire 
such a thorough grounding in the 
right techniques, knotting, lashing, 
use of tools and methods of 


tackle 


rescue 


that he can readily and satisfactorily 
impart his knowledge to others. P 

Much attention should be paid to 
the would-be instructor’s ability to 
lecture and demonstrate, though he 
need not have done any teaching 
before. Men selected for training as 
rescue instructors should preferably 
have previous knowledge of the 
building industry. They must never 
attach too much importance to the 
theoretical or lecturing side, to the 
detriment of the practical operations 
and demonstrations. In rescue train- 
ing, at least 75 per cent of the 
instructional time should be devoted 
to practical work. 


{The County Council accepts no responsibility 


for any statement contained in this article.) 


J 





Four Firms 


Hold Joint 


C.D. Staff Course 
“INDUSTRIAL CORPS WANTED ” (Lever Bros. director) 


"TAILES from the roofs of houses in 
I Hiroshima were exhibited—-to de 
the effect of heat flash 
two-day Civil Defence stat! 
January at Ashridge 
for seventy 
Officers from 
Unilever Ltd., 
Ltd., Shell-Mex 
1 0.C.1. Ltd. Object 
to provide training 
ispects ol the higher 
defence operations. It 
ind planned by Mr. J 
Defence Officer of 
Unilever Ltd 

Mr. G. R 

statt « I 


monstrate 
the 
held in 
College, Berkhamstead, 
unit Civil Defence 
Brothers and 
Rubber ¢ 
Ltd im 


course W 


during 


course 


five 
Lever 
Dunlop 
and B.P 
of the 
and study in some 
direction of 
was conceived 
lr. Petrie, chiet 
Lever Brothers 
Lectures were 
Stanbury, a member of 


chief | 


Clvi 


Civil 
ind 
viven by 
the 
ilviser to the Home 
Office, instructors from the Joint School 
of Chemical Warfare, and the member 
of the Civil Defence and Army. statt 
colleges, Subjects covered included the 
effects of atomic explosions, in which 
it was shown that the changes required 
in defence to meet the latest develop 
ments in scientific warfare were = of 
scale rather than of method; 
of chemical and biological warfare, 
and the means by which some of the 
effects of this type of attack might be 
neutralised ind the organisation of 
Civil Defence forees, both nationally 
and locally 

During the course an attempt was 
made to outline the scale of attack that 
might threaten these islands, should 
war come, and to show the forces that 
would be available to combat such an 
attack, thus creating a national back- 
ground against which the Civil Defence 
Officers might plan their own schemes 

Addressing the closing Mr 
Huffam, a director of I Brothers 
ind) Unilever Ltd that 


scientific 


aspec ts 


sessit m, 
evel 
emphasised 


had its own hazards and 
and that, though some guidance 
ould be expected from the (Govern- 
ment, it was largely up to industry to 
vork out own answers to. these 
problems \ defence scheme within 
inv large industry must be decentralised 
the key to success was that 
each individual factory must fight its 
own battle, drawing on support from 
neighbours and local authorities, 
ind making contributions towards the 
general scheme when _ possible. 

Mr. Huftfam went on to lend support 
to the proposed formation of an Indus 
trial Civil Defence Corps, pointing out 
that it would go a long way to dispel 
the confusion that existed between 
industry and the local authorities 
Such a formation would be comple- 
mentary to the local authorities’ orga- 
nisations It would not only” grant 
industry’s C.D volunteers — official 
siatus, but would also ensure true in 
dustrial representation at all levels in 
the existing national scheme. Further, 
it would provide a convenient passage 
for information between factories and 
the joint planning staff at the Home 
Office In his view, the factory unit 
felt present representation at the 
highest level was too cumbersome and 
remote to be effective. An early and 
important step might be the appoint- 
ment of an industrial liaison officer at 
each regional H.Q. 

Members of the course were welcomed 
by Admiral Sir Denis Boyd, Ashridge 
principal. The opening address 
given by Major-General J. S. Leth- 
bridge, Commandant of the Civil 
Defence Staff College, Sunningdale, and 
the closing address by Sir John Hodsoll, 
Director General of Training at the 
Ifome Office 


ich industry 


TISKS 


‘ 
tS 


and 


its 


its 


was 
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Factory Deaths Were Up in 1950 


increase in accidents 
1950 is recorded in the 

the Chief Inspect 
There were 193,059 
notified, of which 799 
192,982 including 
1949 The 


mitigated te 


A SLIGHT 
luring 
annual report of 
of Factories 
iS against 
al ones, in 
{f this increase i 
extent by the fact that the nur 
Ss in the manutacturing 
by 200,000 during tl 

in extension ol 


overtime working “a Pye pee RR 


serious 


t I} ‘ 
ually show Shipt 


10,849 in 1949 


ATION of 


¢ id 


New Disputes Procedure? 


Not Enough Managers 


57 reported 
dermatitis notilied 
r than 


Analvsis 


AGI 


YHORT 
agin 


previous 
there 
umong 


show 


were thr I 
ul 
men 


no age group 


Progress in Foundries 
in Wprove men 
conditions 
ind th 
any other 
lehearted], 
production 
conditions 


welfare 


foundries 


ind = working 
ittention is 

lighting in factories 
Inspector puts in 


dows that can be 


generally 
but the 


i plea for more 


being paid 


cleaned easily 
insicle Colour in factories is 
i permanent feature and is be 
extended The new regulations 
quiring provision of whicl 
into force curing 
said to have more 
any other item of 
tion in recent vears 

[he popularity of evening work ¢ 
tinued to grow Che supply of we 
available in some areas was in ex 
of demand general 
sunmimed up by a Midlands 
ployed in a mop-making factory 
‘Music While You Work’’ and tea were 
provided She said, ‘‘It is as 
going to the "Enthusiasm 
for evening work is spreading } 
among elderly men The 


Ors 


seating, 
the year 
interest 


came 
rroused 


new 


attitude was 
woman e€1 
where 
good as 
pictures 
also 


re: er 
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Labour Reserve Probe 


people 
} }"! 


750,000 are 
the 


mimnittee 
Men and 
inship of 
entary 

The ce 
entatives 
vernment 
industries 
iuthorities 
and 
rep 


cence 


people of pensionable age The 
at which ag handicap in 
employment depends upon changes in 
the individual, the nature of his 
the attitude of his emplover and work 
mates, state of the labour m 

ill of which the con 


Stigate 


point 
becomes a 


WoOTK 


irket amd 


I] inve 


Scholarships Offered 


*EVENTY-FIVE 
stu production technology 


ected 


scholarships for the 
universities 

red by the Minis 
1UCALION j means of increas 
iz productiviti 


expenses 


Travelling 
tuition 


vances ! 


thie years 
Thirty-five 


roduction ind 
students 


ind management 


ible for one open to 

vith hone 

or technology 
Courses 


late for 


urs degrees In pure science 
t 1952 
ippli ns, April 16 


technical 


Closing 
ind 30 for 


iwards respectively 


management 


Conciliation in the Banks? 
Se Minister of Labour has agreed 
t set up a ill orking | 


lrawn from rey 


! presentatives of — the 
Nationa Union of Bank Employees 
ind the Bank Stalls Association to 
liscuss the question of establishing 
conciliation m 


joint ichinery 





One way of helping to reduce the 

accident rate. A graphic display in 

a safety exhibition staged by May 
and Baker Ltd., Dagenham. 
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WAGES NEWS 


FIREMEN Firemen 
England Wales have decided to 
reject the recent pay award of 16s. 6d 
i week and make a new claim for £1 
Th tlko seek a reduction of 
thout 60 to 48 per week 
SHIPBUILDING WORKERS 
leration of Shipbuilding and 
ngineering Unions have submitted a 
claim tor a wage increase of £la 
for all apprentices, ind youths 
in the shipbuilding and ship repairing 
industry 

PRISON 


prison 


throughout 
and 


hours 
trom 
Con 
te 
}- 
WeeK 


boys 


OFFICERS—About 4,000 
receive an increase in 
pay of approximately 15 per cent 
DOCK WORKERS—<An 
Is. 6d. a day on time rates 
for piece 
awarded to dock workers 
Minimum daily wage will be £1 2s. 6d. 
ind £6 $s. 9d. the minimum for an 
ordinary working week 
CHINA CLAY WORKERS Em 
plovers’ offer of an increase of 7s. a 
week ind a bonus of 10s. as an 
payment’? for those 
Saturday after- 


officers 


increase of 
and pro 
workers 


portionate imecreases 


have been 


“inconvenience 

rking a complete 
noon shift to 10 p.m. instead of 3.30 

been rejected by the em 
Otter also included an extra 
pay. Main objec 
afternoon. shift 


p.m has 
ployees 
week's holiday 
tion 
work 
CLOTHING WORKERS 
the National Union of Tailors 
Garment Workers for a general 
per hour 
rejected by the employers 
POST OFFICE WORKERS In 
creases ranging from 6s. to 11s. a 
have been granted to higher 
postmen (formerly known as 
HAIRDRESSERS — Hairdressing 
Undert Waves Council (Great 
Britain) have told the Minister f 
Labour they intend to increase statu 
tory pay by 5s. and 7s. 6d. a week 
according to grade, for adult men and 
women, with proportionate increases 
for apprentices and workers under 21 
RETAIL DRAPERY AND FOOT- 
WEAR WORKERS—Retail Drapery, 
Outfitting and Footwear Trades Wages 
Council (Great Britain), have notified 
the Minister of Labour of proposals to 
statutory minimum pay by 
varying from 7s. 6d. to 12s 
iccording to grade, with pro 
portionate increases for juniors 
POTTERY WORKERS — Nationa! 
Society of Pottery Workers have sub 
mitted a claim for a 20 per cent bonus 
on total weekly earnings to meet the 
increased cost of living 


with 
was to Saturday 
Claim of 
and 
wage 
Deen 


increase of 6d has 


Week 
grade 


sorters) 


iKINgS 


increase 
amounts 


} 
i ween 





The Arts Council, which charges £12 
a year for the hire of a repro 
ductions of famous pictures, is finding 
that and more canteens are 
bee galleries 
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For “Prompt and Courageous Action’ 


Two days before his death the late King approved a list of 
thirty people recommended for awards! for bravery. Among 
them were two men employed at the North Thames Gas 
Board’s Beckton works—40-year-old Mr. Herbert Carbine 
(left) who was awarded the British Empire Medal, and 45- 
year-old Mr. William Lake, seen here with his mother. 
Lake received the King’s Commendation for Brave Conduct. 


9 


Mr. 














Supervisors’ Course 


. MOST successful residential course 
4 was held last month at Ilminster, 


Institute of Industrial 
‘The Practice’ of 
Fifty senior super 
enteen firms 
nducted by 
Bramley, head of department 
f industrial admuinistraion, sirming 
College echnology 
\ second Work Study 
Supervisory ent’’ will be 
May 2 to 4 Details m 
obtained from the General 
$7 Te ‘ 3 


mple Row, Birmingham 
Workers With Wings 


pt ANS to enable employees to qualify 
is pilots are being considered by 
the Midland Aero Club, using Elmdon 
\irport, Birmingham, as their ce 
Part of the cost of the 30 hours’ 


Somerset, by the 
Supervisors on 
Management 
ors from. sey ittended 
course Vas ct David 


he 
tie 


uurse On 
VI 

Vanagen 
from 


Pec»re 


1) ¢ 


ntre 
train 
which is necessary will be borne by 
claimed against 
the emplovee 
Birmingham are £3 an 
hour for sole tivying and £3 10s. for 
instruction About twenty firms are 
| d to be interested in the scheme 
The Midland Aero Club, formed = in 
1910, is the oldest British flying club 
in existence ind is an Air Ministry 
ipproved school for flying instruction 


Ing 
the firm, 
taxation 

Charges in 


ind can be 


ind part by 


reporte 


Woman as a “ Creative Unit ” 


N ISS JOYCE MARSH, president 
4 elect of the Institution of British 
Launderers, told members recently that 

t woman must first and foremost be 


i creative unit and not as a 
minder.”’ 
‘Lorna’ (representing the 
per cent of the 143,000 
ployed in the laundry 
could satisfy this creative urge in her 
job, given the right leadership and 
conditions \ woman always takes a 
interest in all and 
lanagement must take a personal 
her. She is accustomed to 
taking her full share of responsibility 
home and will do so in industry, 
opportunity 


treated as 
machin 

feminine 
workers 
industry) 


em 


' ] } ] 
personal she does, 


Interest in 


given the 


Better Communications 


NEW centre to ‘‘help in the im- 
4 provement of all spoken and 
written communication within industry 
ind commerce’ has been established 
by the British Association for Com- 
mercial and Industrial Education at its 
headquarters, Management House, Hill 
Street, London, W.1. This puts on a 
permanent basis the work carried out 
by B.A.C.L.E.’s communication courses 
over the past two years. 


Miners Reject Italians 


YATIONAL Union 
4 have asked the 
Board to suspend recruitment of 
Italians for the coalfields, and have 
thus dealt a serious blow to hopes of 
1 substantial increase in coal output 
this year. Announcing the executive’s 
decision, the president of the N.U.M 
stated that the bargain made with the 
Coal Board to train the 1,796 Italians 
ilready in Britain would be honoured. 


of Mineworkers 
National Coal 
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I.P.M. Training Courses 


8 gett 


AR training courses ir 
management will s 
October 1952 it the Lond 

of Economic Manchester Coll 
Technology and Glasgow scl ] f 
Management Studies. Application for 
the London School + 
1ics must be m 


ide by Apr | 30 
for Manchester and 


, 
received up to August 30 


the ol > at 
Glasg 


urses include practical 


work in 

is Manage } 
opea to men 

over twenty-four, and to 

graduates of any age. Further det 

may be obtained from the 

Institute of Personnel Managemen 

Management Hlouse Hill Stre 


London, W.1 


Secret 


Pneumonoconiosis Benefit 


HE Pneumonoconiosis and Byssinosis 
Benefit Scheme, 1952 
March 10, 

40s. a 

be increased in certain 

for persons who are totally disable: 
pneumonoe ! 


which came 
force on provides an 
week (which may 


circumstances) 


llowance of 
] 


miosis or byssinosis, and 
eived workmen's 


com- 


have never re 


pensation 
for their 
Ihe schet 


benetit 


T.B. Conference 


Third Commonw 


1952 
SHI 


ind Tuberculosis Cor 
ld in London from 


nference is open to 


itereste 
| including in 
istrial exe ind doctors 
irther information in be obtained 
from the National ociation for the 
Prevention of ° ] Tavistock 
House North Square 
J W.C.1 


i.0n 


reventive medicine, 


itives, nurses 


Unemployment Rises 


8 ew RE were 91,000 more 
inemployed in Febr 





The Minister Said... 


Answers to Questions in the House 


Defence Workers 


Main sh rage of WOKE 
defence programme 
in the principal 
ms The number of 

rose from 21,000 in October 

35,000) in 1951 


Was St 
ngineering occupa 
unfilled vacan 
1950 
In 
there was also an acu 
unskilled workers Vi» 
iy, February 21, 1952 


December 


Agricultural Workers 


Periods of deferment from call-up 


to a maximum of twelve months at 
time for stockmen and 
other workers, would be 
applications for renewal 
without further 
panels where 
unchanged and efforts made 
substitute had 
(Minister of 


six months for 
granted, and 

would be 
granted reference 
advisory 
remained 
to tind a 
unsuccessful 
February 28 


circumstances 


proved 
prov I 


Labour 


Night Baking 


Observations from the main ¢ 
tions in the baking industry on. the 
recommendations of the Committee on 
Night Baking I 


g reported in) October 
1951 were being examined and a 


rgeanisa 
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Wu 


local 
further 
Scottish 


touch 


Labour Supply Inspectorate 


Labour supply inspectors have 


t enter 


ind] = require 


when 

ir more 

inspectors’ 

function 1 dvise wheth idditional 
ibour is n Labour 


March 11.) 
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, total of 393,500 represents 1.9 per cent 


{ the estimated number of workers 
est increases were in the North 
rn and Northern regions, Scotland 

Wales; lowest in the Midlands 


Personal Column 


\t the 
Mr. 
nspector of 


1 


held on February 
Hi.M. Chief 
received the 
him in the 


investiture 
George Barnett, 
Factories 
nighthood conferred on 
v Year’s honours list 
George was appointed Chief 
tor in March, 1947 Hlis connec 
ni with the Ministry dates from 1920 
when after holding a commission 
during World War I, he passed the 
reconstruction ind began 
is official « inspector in 
Liverpool 
From 


examination 
ireer as an 


transferred 
the southern division, and further 
moves embraced Rotherham, Preston 
South Essex, West Ham, London and 
Manchester Sir George became a 
Deputy Superintending Inspector in the 
entral Metropolitan division in 1940, 
ind held the post in Man- 
chester later in the same year, 
eventually becoming Superintending 
Inspector there in 1941. His appoint 
ment as Deputy Chief Inspector at 
headquarters came in July, 1944 


Livery ol he was 


same 


Sir George Barnett. 


his duties have taken him 
has been in demand for 
extra While in the north, he 
served oon many committees and 
prior to his appointment as Chief In 
chairman of the power 


Wherever 
Sir George 


WOTK. 


pector was 
press standing committee, the 
tal milling 
the joint vdvisory 
litions in cotton mills 

IIe is keenly interested = in 
matters and was chairman of the 
association from 1938 to 1941 

Mr. Thomas A. Edwards has retired 
from his post as Divisional Inspector 
South Midland Division (East), after 
being a factory inspector for 31 vears 
He is taking up a part-time appoint 
ment as safety adviser to Tube Invest 
Ltd 


horizon 
machines ¢ and 
committee on con 


ommiuttes 


stat 
statfl 


ments 
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CANTEEN & CA 


600 Employees 


Restaurants 


By HILARY EARNSHAW 


N thre 

Shetheld 

Ltd a 
carries dirty 


hye 
SILT 


works restaurant of the 
Twist Drill and Steel Co 
modern belt conveyor 
crockery out of the 
and into the kitchen, 
th pl ites are sc raped and put 
into the dish washing machine. This 
thoughtful and = labour-saving idea 
emanated from the company’s own 
stath who, the of Mr 
L. W. Claxton, works manager, 
planned the layout and equipment 
of the whole catering unit, com 
prising staff and works restaurants, 
kitchen, ete Mr. Claxton is keenly 
interested in welfare and dictetics, 
iid the firm's catering 
arrangements his hobby 

At least 600° of the company’s 
1,000 employees use the restaurants 
revularly They take pride in 
their well-appointed surroundings 
In the restaurants’ colour 
for instance The relaxing in 
fluence of blue is well known, and 
Clever lis has been made ol 
vraduated shades, darker at floor 
level. Striped folkweave curtains in 
blue, and beige lend elegance 
to both dining-rooms and in the staff 
restaurant the management has pro 
vided blue leather for after 
lunch” relaxation. rooms are 
big, airy and well and each is 
equipped with a A film pro 
jector is installed in the works’ 
restaurant and during the winter 
months lunchtime entertainment. is 


diners 
where 


under 


OLIS 


has mace 


scheme, 


Orange 


settees 
Both 
lit 


stage 


THREE DAYS’ 
T> ly ] ] 


bot} Price 


3d 


in 


mutton Lemon 
potatoes 


and turnips 


. 
Roast 


Carrots 


Boiled ham 
Beetroot 
Chipped potatoes 


Roast beef 
Brussels sprouts 
Chipped potatoes 


Thursday 


custard or 


are Proud of 


these 


This Sheffield engineering firm is fortunate in having a 

works manager who is a catering enthusiast. With other 

members of the staff he has brought into being works 

and staff restaurants which have had a most beneficial 
effect on employee morale 


Dirty dishes are carried to the washing-up machine by belt conveyor. 


iture film shown 
20 minute instal 
ovees may bring sa 
they 


led by a. fe 
week in. five 
Emy 
buy tea if 
the film 
void 
ed either 
before 7.45 
Dickets are issued to avoid queues of 
people paying at lunchtime, 
the case of for 
medical certificate is produced, the 
full purchase price is refunded. If 
no medical certificate is 
half the 
There are 
Is. Id 


provi 
each 
nad 
wish, and 
wat 


lo 


OO} 


lunch 
pre \ 1OUus 
the 


waste, 
the 
18 on 


must 
day or 


same day 


} 


and in 


ibsence which a 


handed in, 
returned 
3d or 


main 


purchase price is 
charges of Is 


meal, including 


two 


per 


MENUS 


Meat 
faked potatoes 


and 


spongs pie 


Carrots turnips 
Luncheon meat 
seetroot 


C} ed 1 


Mp} 1 potatoes 
mince 

sprouts 
Chipped potatoes 


Savoury 


Brussels 


and beverage, and a 
slight reduction is made for weekly 
bookings. Soup and a slice of bread 
may also be obtained at an extra 
charge of 2d., and extra helpings of 
potatoes are supphed free on request 
Employees under 18 years old pay 
half price and every endeavour ts 
made to provide special meals for 
those on a medically prescribed diet 
Teas are served for who 
require them. and sandwiches are 
provided for night workers 

On the left are 
extracts from the daily menu 


course sweet 


those 


some typical 


Caps and overalls must be worn 
by the staff of twenty-three, and 
food is never left uncovered The 
most up-to-date equipment has been 
installed, including a six compart 
ment stainless steel chip range, a 
baker’s oven, a dough mixer, pres- 
sure cookers and several large auto- 
steam cabinets for keeping food 
warm as it is served. There is also 
a large cold-room and a deep freeze 
cabinet for perishables. 

Seating capacity of the works res- 
taurant is 450 and of the staff res- 
taurant 100, and to cope with the 
number of employees, staggered 
mealtimes have been arranged, 
beginning at 12.15 p.m. 
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New Industrial Equipment 





EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 





Readers who wish to have more particulars of any of the preducts referred 
to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph. 

New Hot Cupboards We are always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 


CANTEEN 





N interesting new range 
4 cupboards has been produce 
satisfy every catering need It 
prises three mod 
empire ind the Imperial leach 
supplied for gas, electric o1 


els, the Colonial 


operation 
The Imperial is a heavy duty model 


} a 
the Empire and the Colonial are in TE 


heavy correc 
and CHOCOLATE 
1G = soniehi TOMATO SANDWICH 
lee Te tn te nil tag ogy CHEESE SANDWICH 
net weight 154 Il ! mum length of wan SANDWICH 
| i! notor 4 h.y BOILED tecs 
FRIED ECcs 
HAMBURGER 


FRIED Fisy CHiPs 


medium weight rang The juni 2 °) 20 in. by SS tn.. O80 ced unl white 
the series, the Colonial, is of : 
plate, the body being welded in 
unit It is titted 
shelves in japanned tinish Phe doe ca 


haracters (assorted $ in. and 14 in.), 
tl , P plus heading in 2 in. red letters; and 
ea a ; 1) 46 in. by 23 in 900 assorted 4 in 


in. red and white characters, 
can be lifted out for inspection, and Sein ea © ‘ Nelli 
plus id x I « res I al 
run in stainless steel tracks The gas gree Z eaten 
t t i i I _ i ‘ 1 
model is heated by a single bar burner 9 bl 
ve 
with non-aerated jets \ deflector ‘ ‘ , nN , 
1 Sinilar IM pric ape 1 Wall chart 
plate fitted over the burner ensures : ; , 


stem is now being produced in which 
even distribution of heat andi con 


1 | 


i 


he fu hol pertorated panel unit (with sixteen 
tinuous lighting o 1c «whole = rail 
—_ Fg Rr : perforations to the sq. in.) forms a 
Heating is controlled by a_ chrome : . : 
lated ; , ‘ base for interchangeable plastic signals 
yated thumbd , incorporating i hree } t 1 } 
| 1 ‘ { tf I . 4 . letters and numerais to show at 4 
pressure 1JUSTET in ' r mir iy omyr 
t Heat : , } had Col . : aN ~ mm glance how every job in the factory 
eating on th eiectri o1inial I ! (PI m , 
; : : : ' PM 488.) stands, which job needs special atten 
effected by large area radiant type : : 
: tion, details of machinery maintenance 
woven elements incorporated in ¢: 4 : 
2 > employinent of personnel in) various 
shelf Even distribution of heat ; : 
; 2 _ 7 stock in hand, sales record 
ensured by back flues and internal air 
circulation. Control is by two on/off | | 
: : ‘ not il |» he panels, which can be built up 
switches mounted in the body. Indi , 
—— : ul ‘ ver any number of departments 
cator lights show whether current 
switched on Only single-phase supply 
iS ay itlable (PM 487.) 


) Made fror i dark ¢ re available in two sizes, 23 in 
vith a bv 11} in. (with 4,200 signal positions) 
pegged plas ind 23 in. by 23 in. Various types of 
these boards signals are available in twelve distin 
shed aluminium tive colours and can be used to show 
standing and are over 100 cifferent operations or indica 
- it r stock sizes tions. Plastic title frames, perforated 
PERATION of the single (a) 12 * r vith 200 4 in. title sheet, red or white elastic cord 
( handle of this new bread slicir 1 whit har rs, plus heading chrome or copper dividing rods, et 
machine opens the feed mechanism it lL in. ft letters b) 23 in. by are included in the utfits and 
ind starts the motor driving the ver 15 in ith 400 1 in vhite charac calibration slips, numbered 1 to 52 
] 


Bread Slicer 


posi ters. plus heading ir n. red letters; correspond horizontally or vertically 


tical saws The loaf is placed in 4 
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the perforated panels. , Letters | rm is lifted by work It. is constructed of 1) in. by 1 in. 
btainable in three sizes, and { hardwood slats, 12 in. wide, fixed to 
Is in two sizes (PM ' 489.) id lowered by turning the two 7-ply galvanised steel wires. Sup- 

f valve to the appropriate posi- plied in 100 ft. rolls or in lengths of 
It may be stopped in any posi 


handle backwards an 





the release valve il 


| HANDLING " 1 e~ til | backwards or ra 





load handling 
, ’ . : long, 30 in. wid 
Trolleys Cut Tiredness vifoem in. square—hav 
. =I is possible t 
F nfined spac 
| purpose hand 
pushed by 


del can be 
vheels (lifting 
8 wheels 
front 
fabri 
id is 1,400 lb 
qrs. 7 ‘tb \ 
IS i\ iilable 
A NEW idca to save the time and (PM/491.) 
4 energy of office cleaning 
lecorators, maimtenance men 
self-locking footbrake troll 
hich heavy units of office 
furniture 1 be moved 
The trolley 1 be braked I ‘ : : 5 or 20 ft., the path can easily 
‘ I oO any other size, or two or 
tions can be joined together. 


(PM 493.) 


movement ) washing. 
Models are available for use et POWER TOOLS 
standard makes of hon , ‘ . 
I} vashing machine : 
on the troller 
! 








Simple Saw 


on the same 
le. Pressure on 


the machine ste ds wi“ a load capacity of about da the Rotosaw anyone who 
100 \lb., the Pressveyor is a 
sett 


is being used : ; é wns a portable electric drill is 
(PM '490.) useiu. port ible conveyor which can be equipped with a portable power-driven 


( roin conjunction circular saw The Rotosaw (weight 





° 4 the bile hopper shown in the ph 1 lb.) has an aluminium die-cast frame 
Hydraulie Lift Truck i t. long conveyor arm and guiding grip and the 4 in. steel 
’ 
n adjustment for r 





is designed 1 lift irc nd kward ig soggy ne 
ad o 0 m heigl is adjusted by a han 
a* pF he in ited, spring-load device Width a 
8 in loading 
discharging 
Power 
Cc ph ise motor, 
~duction gear 
cimately 60 ft 
114 
d sheet steel 
high overal 
1 > ft 


| (PM 492.) . 





Portable Path 


s supported in a self-lubricating 


peated jobs in factories, workshoy } 1 I} saw blade has five teeth 
ph plating shops and on building si Lit 1. and » adjustable fence allows 
entail standing on wet or greasy floor sup to a depth of 1 in, to be made 
\ barrows across unever! t the spindle of the saw is 

g \ new type of duck- inserted in the chuck of a drill with a 

ling provides a firm, dry f he in. capacity and a speed in excess 0: 
ontort to the contours of un r.p.m Cuts can be made in 
is portable an i! dou oO thick, and in sheet 


1S t ind plasti (PM/494.) 
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Nine-speed Drill 


C' IMPLETELY redesigned, tl 
A gress 41° drilling machine i 
: r many purposes 


y lines 


f-cont 


The nine speed ge 
uned unit that 
the drill 
73 to 


head 
1,065 


neans 


Oo 


the 
irate autom 


aximum 
in I} 


ins 


‘ \ multi-plate clut 
incorporated in the fine feed 
unit protects the feed mechanism 
event of accidental overload. The alloy 
steel spindle is bored No, 3 Morse tap 
and the spindle nose is made to Briti 
Standards to allow for the use of an 
sjector device when the spindle is in 
yp position. Rapid and casy 
f the table is ensured by a 
tion table arm clamp 
rhe drill has a blue-grey 


the 


in the 


setting 
quik 
paint tinis! 
S et ire chromiu 


(PM 495.) 


Die Shaper 


| = is ew piece of die 
equipmen sts made on 
2023/1 iy id 


rip} lapping machi 
} 7 
lave t . 
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handwhee!l 


INDUSTRIAL 


Is 


set, 


the 


(PM /496.) 
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Anti-Vibration Pad 


OB ocebapincigoes t 
ind noise trat machines 
R i : 


fegaly ‘ tt inchorage 


vibration 


of machinery to all types of floors. It 
contains neither rubber, nor 
chemical binders, and is_ therefore 
claimed to be resistant to age, weather, 
oil, solvents, light, heat and _ cold. 
Applied with cement, it eliminates the 
need for lag screws and expansion bolts 
when a machine is being anchored 
Shims or levelling blocks may be placed 
between the Regalpak pad and the 
floor, to which they are cemented 
rhe size of pad to be used under the 
foot of a machine is usually 
». larger all round than the base or 
which thus itself into the 
pad without overhanging it; and the 
area of the pad, being larger than the 


as} halt 


base or 
li 


beds 


I 
foot 

1 

i 


base or foot, increases the holding 
power to the floor. If installed uccord- 
ing to the m recommendations, 
Regalpak will, it is stated, absorb from 
60 to 85 per cent of transmitted vibra- 
tion (PM 497.) 


ikers 


and noise 


Fuel saving aid—a room thermometer with casily read pointer and dial. 
Comfort zone (55 -65°) is clearly marked in red. Plastic case. (PM/498.) 
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Summary of Official Publications 





READERS’ GUIDE TO ACTS, 


STATUTORY _ INSTRUMENTS, 


No. 205. The Wages Regulation (Licensed Non- 
residential Establishment) (Managers and Club 
Stewards) Order, 1952. Jated February 4, 1952 
ide by Minister ¢ ‘ r and National Ser 
eo ring Wages 
Revokes Orders I 
bstitutes nev 


1952 





der Sectior Cate 
H.M.S.0. td 
ind 4 and S 
ration payable 
magers 
manageresses, wives of 
imagers, club. steward 
stewarde ind wives of club Opera 
March 2, 152 
The Paper Box Wages Council (Gee at 
Wome ry Order, 1952. te 
2 by Minister of Labour 
Service nder Section 10, Wages 
HM.S.O. 6d (Revoke 
ew statutory minir 
ends Order 


WiNnagere 


inager ellel 
stewards 
tive from 
No. 206. 
Britain) 


| 
No 207. The Button Manufacturing Wages 
Council (Great Britain) Wages ae ay ong Order, 


1952 _ Dated ebr 


February 22 
. The Aliens 
Forces) Order, 1952. 
ade} Secretar 


mployment) (Visiting 
Dated February 6, 1052 
State for Home 
ler Ar es ind 17, Aliens Order 
H.M.S.O members 
Art tr 


selves 
eleaset from actu 
without leave, witho 
Ministry of Labour 
tthern Ireland. Operative 


} 3 ) 
No. 291. The Brush and Broom Wages Council 
(Great Britain) Wages Regulation (Amendment) 
Order, 1952. Dated pote iry 15, 19 
M pr of ind National Service nd 
' t 
s Order M (69 
; ind increases sta 
ration payable. Operative fre 


No. 309. Fhe Pin, Heok and Eye, and Snap 

Fastener Wages Council (Great Britain) Wages 

Regulation Order, 1952. Dated ebroary Is 

1 Minister of Labonr and 

0, Wages Cour 

Revokes Order 

il new titor 
eration payable. Operative fr 

No. 310. The Paper Bag Wages Council (Great 

Britain) Wages Regulation (Amendment) Order, 

1952. Dat 152, made 1 Minister 

under Sectior 

HMSO 


45 b 
und increases statute 
neration payable Operative fr 
M 142 
No. 330. The Fire Services (Ranks and — 
tions of Service) Regulations, 1952. Dated 
iT 1952. made by Principal Secre 
Hon Affairs under Sub se 
I Services Act, 1947/a 
m of operational du 
wie for pay it e fe 
f istant) Divisional Officer 
Other Operative tron 
Wa 
No. 334 (8.13). The Fire Services 
of Service) (Scotland) Regulations, 


ivy Od mnede by See 


(Cc onditions 
1952. Dates 


HMSO 


INDUSTRY AND PERSONNEL 


Operative from Fel 
r ry 22 
No. 344. 
Injuries) 
Scheme) 


Bol 
The 
(Colliery 
Amendment 


National Insurance 

Workers Supplementary 

Order, 1952. Dated ’ 
by Minister of 
tos Se 


ae 3. 
No. 345. 
Order, 1952. 


) 


Special Constables (Pensions) 


GENERAL 
Accidents—How They Happen and How Pre 
vent Them. Vo January, 152 s 
t Ministr f Labour and Natior 
Fact Department 71.M.S.0. “d 
The Worker in Industry. Report 
‘ae Coie Lectures 7 
7 I aa ¢ e Ministr at ony . 
National Service, I rar 02. HMSO ( 
Choice of Careers Series. No. 17, The Plumber. 
No. 22, Woollen and Worsted Cloth Manufacture, 
No. 23, Woollen and Wersted Yarn Manufac- 
ture. | 1 t fentr out my ! 
Ex tive H ), nd Is. 3d. ea 


INDUSTRIAI 


358. Government 


COURT AWARDS 


Industrial Establishmen nts. 


proces 





2359. Civil Air 
bas Po 


INDUSTRIAL DISPUTES TRIBUNAI 


AWARDS 
No. 93. Rates of Wages and Other Conditions 
of Employment of Certain Workers Empleved 
by a Brewery Company at TE, ‘ 


wag i 





Named Workers 
Council. ( 
+ 


No. 4. Grading of Two 
Employed by I anark County 
For pler 


enta F ad ior Natl 


Anthorit 
V 


Award 1 f r 
No. 95. Remuneration of Apprentice and 
Conditions of E mployment in a Cinema at 
Nairn. (Jair I observation rate nd 
‘ tt Proje Apprent 
rd in fave of work 
No. % 


ployed on 
oo hakal 


of Workers 
Erection. ( 
betweer 
, 


onditions Em 
Steelwork 
r working 


Ww rT 


Working 
Outside 


(Industrial 


STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


traveil 


adjustment 


I 
r periodic leave. i 
No. 97. Wage Rates of ‘Contaie 
ployed by an Electrical 
at Rugby. Claim: That 
workers be related to fitters 


Workers Em- 
Engineering Company 
wage rates of certain 
rates Award 
Claim not established. (5/2/52 
No. 98. Terms and Ceniitions of Employment 
of Workers Employed by a Firm of Plastic 
Moulders at Folkestone. Claim: For observances 
ter nd conditions of specified I 
‘ ivinent in lie of notice 
favour of workmen 
No. 99. Remuneration of Workers Emploved in 
the Lighterage Industry in the Pert of London. 
( Dispute concerning payment of flat r 
rates nd continger 
skill. Award 
negotiation tl 
form 
fabian 


6/2/52 


No. 100. Terms and Conditions of Employment 
of Maintenance Workers Employed in the Flax 
Industry in Art broath. Claim: That terms and 
ot less favourable than 

lar workers in , the 

m™m not tabl d 


No. 101. Remuneration of Pieceworkers Em- 
ployed in the Bric gg ie Industry in the Mid- | 
I ands. lain Th pies 


eworkers be dsthe 
riv increase as that rl rec t 
nder specified agreement. Award 
your workmen 11/2/52 
No. 102. Remuneration of Certain Workers 
Employed by a Linoleum Manufacturing Firm in 
Kirkcaldy. Cliim: 1 Inerease in bonus pay 
ment ware tay strment 
\ 


No. 103. Zoning of Certain Local 


Authorities in 
North Wales. Clair ! 


Nspute Concert 
vuthorities. Award 
Council was al 

Zoning Scheme 
ter Local Authoritie 
T the present ex 
ipPpropriate 
in two instaln 

il consolidated 
No. 104. Rates 
Employed by a 


of Wages of Certain Workers 
Firm of Caravan Builders 
vance by emplovers f we 
thorised : | 


No. 105. 
Office crs 


w ner 
Coniidions: of eoksamoes of Two 
of the Newcastle-upon-1 vne Corporation. 
recognised terms ar 
lovment. of Iperintendent 
ntial establishment. Award Ir 
ition of terms conditions 
Scheme of Conditions of Ser 
Teint Council f To 
Inistrative Pre | Tect 


fessional 
England and Wales 


er nee of 
a 


and 
itional 
Services 


No. 106. Observance of Certain Specified Terms 
and Conditions of Employment by a Firm of 
Heating, Electrical and Sanitary Engineers at 
Brecon. Claim: For observance by em vers of 
igreements in regard to holid with pa 
My I e building industry in resper 


Award: In favour of 


operatives 
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No. 107. Rates of Wages and Conditions of 
Employment of Certain Workers Employed by 
a Floorcloth Manufacturing Company at New 
burgh. Claim: For observance b mplovers « 

ges and conditions app ble in t 


p 
base ndustry Awar 

! en Rie v2 
No. 108. Remuneration of Certain Workers Em- 
ployed by an Engineering Firm at Aberdeen 
( Phat Aine littations mntredd 

room onverhe t worker 
ht. were unable t I nus. Award: ¢ 


No 10%. Rates of Wages of Certain Workers 
Employed by a Firm of Battery Manufacturers 
Near Manchester. ( For increase of ¢ 
roi ba tate for adults, with propor 
i Award: Inet 
u 
wit wT rt T 
No. 110. Remuneration of Certain Workers Em 
ployed by a Firm of Caravan Builders at Wed 
nesburv. ! bor for peri 
cs ae ‘Seomtonaiean ot tl 1. pe 
4 





THE MONTH’S DATES 


Bradford Industrial Safety and Welfare Assocta 


tron 


Chartered Institute of Secretaries 
( ‘ 
her 


Industral Welfare Society 


t © 


Industrial Admunistration 
s eM Comeept, of M 
A. Reber Woarringt 
1 ls 


Institute 


tute of Igdustrial Supervisors 


} = He 


tet i k 


Br 


The 2 


Institute of Personnel Management 


I 


Institute of Industrial Technicians 


Institution of Production Engineers 
’ is 


Institution of Works Managers 


Pendley Manor 
| 


Urchfont Manor 








ist Caps; ideal 

ng the b 
Wash 
rean 


Sample post free 
MARBLE ARCH SUPPLIES 
BERWELL RD. LONDON 
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OVERHEAD BUSBARS 





Continued from p. 434 





factory a revised layout necessitating 
lhe rearrangement ot over 400 
machine tools was completed durin: 
down Without 


busbars this could 


week-end shut 
overhead neve! 
hhetVe been Tei ved 

Phe system will fit unobtrusively 
~wheme and is 
idaptable to any kind of roof struc 


te any factory 


ture It is now firmly established 
in all mayor 
bility is desiralole In the tenxtilk 
example, there can 
certainty that looms 
remain in thet 
throughout their 
In order to meet chang 
conditions, the plant 
must be capable of ready adaptation 


industries where flexi 


mudustry, = for 
never be any 
or frames will 
onginal 
useful life 
mg market 


}* mitlons 


Phy overhead busbar svstem allows 
mechinery to be with 
ninimum loss of production and 
without interference with the ftialori 
of the building 

Redeployment has a direct bearing 
on the problems of power distribu 
tion Even if the arrangement of 
the machines can be left unchanged, 
itis often an advantage to reposition 


re positioned 


control vear om order to 


of production 


thoter 
simplify the 
operations 


Sequence 


How Operatives Benefit 


From the operatives 
the chief advantages of the overhead 


point of view 
system are safety, 
lighting, and t 
yree ot cleanliness as compared 
with the old belt-driven machine 
shop he design and manufacture 

the busbar chamber are such that 
maNidnuim ensured All 
controlling protective 
devices are easily identified with thy 
machinery they control, simplicity 
md tidiness being inherent features 
of the system 

For permanent lactory 
ngineers usually prefer to keep the 
veneral lighting of the 
pletely separate trom) the 
tiaklily thr hehting ts 
separate system from the sub station 


louisbovar greater 


Improved higher 


safety ois 
switches and 


pr Tlhine 


factory com 
}* wer cir 


culls, 


hus modifications of extensions te 

the power system can be carried out 

with light 

Local light 

tia hine may be tuken 
supply through 

h provides a greater 


t any conventent tline, 
table for the wor 
for a 
the power 
ranstormn 


ure ¢ atety tor the perator 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2 6 per line, minimum 5 -; WELFARE OFFICER (Fen 
average 24 letters per line, box 25-45. Required by a N 
numbers to be paid for as 2 lines. establishment of 1.5) 
Display Panels: {110s- per lar experience in industry « 
single column inch. Series dis- Write i" ine 
counts: §'., for 6 insertions, 10 ficatior 
for 12. Payments must accom- 
pany order for single insertions. 
Address orders to: Advertise- 
ment Manager, PERSONNEL 
MANAGEMENT AND WELFARE 
180 Fleet Street, London, E.C.4. 
lelephone : Chancery 8844. 


workers 





REFRIGERATORS 





REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Full 
particulars—139 Essex Road 1 
Canonbury 2871. 


agent PLICATOR FORSALE 

w condition. ideal for order work 

Bi been srpee « Sons (|W ton) Lip 
well Work Wolverhampton 











For regulations governing admission 
to the 
INSTITUTE 
OF 

WELFARE OFFICERS 

(Formerly institute of Welfare) 
apply to Membership Secretary 
CALLS SSIS SLID ILS SS SSS SS SILL ALS 
London, E.C.2 —§ routrmat Weirane OFRCER' 9 oer) 
Monarch 2041 


14 Dominion Street 


SPSS SSS PSSISSSSLSSDDDDO OLS SS? 





METERS 


METERS, A.C. and and D.C. new and 
reconditioned, all types. Quarterly 
single- and three-phase. 3- and 4 
wire, 2; to 1.000 amps. Prepayment 
single and double tariff. single. dual 
ind triple coin, fixed and variable 
tariff. 24 to 4% M.D.1. bil 
| lard switches. rent collectors. Prices 
| Carriage paid. guaranteed 

BOILER HEATING | for ever Immediate delivery Illus 
trated catalogue from THE ELectRiK 


Meter Co., Castor Road, Brixham 


HOLIDAY ACCOMMODATION 


CORNWALL: Mi 1 


of ur nspoil ed 


amps 











from 4s 





FULL STEAM IN FIVE MINUTES 
with B. & A. Electrode Boilers. used 
by British Industries for 20 years. No 
boiler-house. no flue > attendant 
ieeded pact and cor 
venient steam raisers available; can 
xo beside machines using the stean 

Write for Leaflet 169. Bastian & 
ALLEN Lip., Ferndale Terrace, Har 
row, Middlesex 


FOR SALE 


OVERALLS AND IN- 
GLOVES of every 


ndustries trom 





BOOKS 


BOOKFARE WELFARE— We 
specialise in providing workers with 
first-class reading entertainment at 
cost—no instalment or maintenance 
charges—free trial if desired. For 
full details write to: Rex Lisrary 
Service (Ss), 366 Upper Street, Lon- 
don. N.1 


The most cor 





UTILITY 
DUSTRIAL 
descriptior tor ' i 
stock. -H AND F Morris aNp 
GLoveraLt Lip... 173 Anson Road 
London. N.W.) Te GLADs: on 
1696 and (48 

See advertisement on this page 





CONVALESCENT HOMES 


LEADING FRIE! NDLY soc 1E T YY 
with three Convalescent Homes 
prepared to extend the facilitie 
the Homes to convalescent members 
of Welfare or Benevolent Organisa 
tons connected with firms. For full 
particulars apply to the General Sec 
retary. Mr. D Roper. F.C.1.S 
NATIONAL DEPOSIT oma owl 
SOCIETY. 58 62 ee Pala 
Road. London. S.W 


CUTLERY & _ VERWARE 
Manufacturers offer delivery fron 
stock ind free badging = service 
Quotations for replating and edkain ng 
Henry Knowles and Co.. Clevedon 
Nr. Bristol 











UTILITY OVERALLS 





MORRIS LTD 


Specialists in 
ALL TYPES AND COLOURS OF 
MEN’S & WOMEN’S INDUSTRIAI 
OVERALLS FOR EVERY TRAD! 
FROM STOCK 


H. & F. 


INDUSTRIAL GLOVES 
ETC. 





GLOVERALL LTD 


(REGD 
COTTON, TWILL, 
STOCKINETTE \ SPECIALITY 
\LS@g LEATHER P.V« AND 
RUBBER GLOVES & APRONS 


173 ANSON RD., LONDON, N.W.2 


and 0480 


LISLE AND 


Telephone : Gladstone 4696 











( A RI I ) 
BNUM 


NOVELTIES 
Lp 
67 HAMMERSMITH RD., LONDON, W.14 


(Opposite Olympia) 
‘Tel.: Fulham 4440, 4488, 9842 


EVERYTHING FOR HIRE and SALE for 


SPORTS DAYS—FETES 


GARDEN PARTIES DANCES—PARTIES 

FUNDS RAISING SCHEMES ENTERTAINMENTS 
SHOWS OF EVERY KIND THEATRICALS PANTO- 

MIMES, Etc 
= CATALOGUE POST FREE wr 

Includes: » aioe on SALE or RETURN for Fair Games, Side- 
shows an d ym petitions FAIR GAMES and CHILDREN’S 
RIDES FOR HIRE— FLAGS AND BUNTING—GAS BALLOON 
RACE EQUIPMENT—Fancy Dress-—Theatrical Costumes—W gs 
Pantomime Animal Costumes—Hobbyv Horses—Stage *‘ Props,” 
wees, Chairs, Punchboard Fund Raising \ids—Balloons 
Streamers oveltres — Collecting ‘Tins — Em- 
gans— Masks —Coconut Shies—-Hoop-La—Punch 
Dance Floor Polish—Garlands—Paper Decora- 
tions—C hristmua Pree Decorations —Commuttee Badges—Crepe 
Paper—Cloak Koom and Roll ‘Vickets— Advertisement Posters and 
Banners— Make-L p—Papter Mache Carnival Heads — Mile of 
Penmes Cards—Children’s Party Gifts and Father Christmas 
Carnival Queens’ Crowns—Crockery and Curt- 


Stalls and Draperies—Jokes—Party Games— 


PAGEANTS 


(sowns—l|.anterns- 
leryv Hare Bazaar 
Pableaux cessories, ete 
-_ CATALOGUE POST FREE (30 Pages) wi 
PLEASE CUT THIS OUT FOR FUTURE REFERENCE— 
BARNUM'S (es CARNIVAL PEOPL E) 
nt, Welfare A 7 


Nes sr —— 
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PROTECTIVE 
CLOTHING 





from stock 
DUFFLE COATS 


DONKEY JACKETS 
BOILER SUITS, etc. 


OILSKINS 
OVERALLS 
RUBBER BOOTS 





“ Wheelers of Plaistow 1 


LAMPS STOLEN? 


USE THE 


“GLAMAT’’ LAMP 
PROTECTOR 


| specialists in the 


|manufacture of 


OVERALLS 
for 


MEN 


mat 


THE GLAMAT CO. 
202 Abbey House, West- 
minster, London, $.W.1 
| e: WHI 0179 








Protective clothing and equipment 
of all descriptions 


J. E. LESSER & SONS LID 


290 Balham High Road 
London, S$.W.17 


Telephone : BALham 3617 (5 lines) 


MIDLAND 
Circle Works 
Blaby, Leicester 


@ NORTHERN 
33 Shepherds 


Place, Leeds, 8 


and workshop 
nfection wh 
economy and 
Telephone 
Wigston 82298 


Telephone 
Leeds 43979 








Its a pleasure to wash 
since the management, \ ~ 
have supphed... 


Staff cleanliness is essential t 


ch may jeopar 


hygiene insist 


CRESCO LIMITED 
Brougham Read Works, Worthing 


and 


‘WOMEN 


in every Trade 


> 
> 





DIGNIFIES 
THE JOB 


| 7, 


‘6 


‘VOLE, 


'H. WHEELER & CO. LTD 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 


Telephone: GRAngewood 407! 


| 
| 


every factory 
Reduce risk of spreading 
dise Output. For 


esco towels 








Come to the 


DOWNS HOTEL 


and forget Food, 


 HOTEI 


. 


*Phone: 





Fuel 


Terms are from 7 gns. weekly. The Manageress will gladly quote you special rates for a long stay, if you will write 





HASSOCKS, SUSSEX 
and Household Worries 


THE [ 
perfect 


OWNS HOTEL. renowned for its exceptionally good food. 
comfort and truly personal service, stands in 7 acres of 
lovely grounds at the foot of the Sussex South Downs 


It is centrally heated throughout, has gas or electric fires in all 
rooms and. in addition, blazing log fires in the comfcrtable lounges 
A lift is installed for the convenience of guests 


ng. billiards, table tennis: riding and golf nearby. An attrac 
» cocktail bar and spacious ballroom add to the amenities 


Treatment 


therapist 
sitra 


rooms, under the supervision of a qualified physio 
are attached to the hotel where guests may obtain 
violet, infra-red ray treatments, massage and medicinal baths 


hotel is only a few minutes from Hassocks station whic! 
1 the main London-Brighton line, an hour from London by 
fast electric trains 


or 


HASSOCKS 630 








PERSONNEL MANAGEMENT, WELFARE & 


INDUSTRIAL EQUIPMENT 





mmc 


plating to wear away: and a surface which comes 


ACTUALLY WE DON'T BELQOMMEND THIS 
ENPERIMEN DT. because even solid Stainless Stee! like 


Note again, “Olde Hall” ty untarnishable (impor- 


diamonds as vou dry it) vear after vear 


can be dented. But that’s about all the harm vou can 


do to Olde Hall Tableware! No cracking, chipping 


tantin Vegetable Dishes). and the vessels for hot 


or stnashing, for instance, and no soldered parts to liquids have ingenious * Staycool” handles whict 
break off. So think of the saving in replacement really do not get hot. 
costs When vou equip with * Olde Hall”. Handsome. hverenic. almost indestructible. 


Olde Hall has it on all counts. Jor 
concerned management, staff and workers 


\s to appearance, toclean., “Olde Hall brightens the lives ot 


Beautitul designs, in modern or traditional styles 


2) STAINLESS STEEL 


J. & J. WIGGIN LIMITED : 2 WOOODHALL BLOXWICH . WALSALL 
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